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1. INTRODUCTION

1.1. This Conflicts of interest
identification and process of management
policy (hereinafter — Policy) has been
developed by Joint Stock Company
‘PRAVEX BANK” (hereinafter — Bank),
pursuant to:

- the Law of Ukraine "On banks and
banking activity" dated 07.12. 2000 N
2121-111;

- the Law of Ukraine "On joint stock
companies" dated 17.09.2008 N 514-VI,

- the Law of Ukraine "On investment
activity” dated 18.09. 1991 N 1560-XIlI;

- Regulation on Organization of Risk
Management Systems in banks of Ukraine
and banking Groups, approved by
National Bank of Ukraine (hereinafter —
NBU) Board Resolution Ne 64 dated
11.06.2018;,

- Guidelines on organization of Corporate
Governance in Banks of Ukraine, adopted
by National Bank of Ukraine Board
Decision Ne 814-p dated 03.12.2018,

- Decision of the National Securities and
Stock Market Commission No. 640 dated
03.11.2020 On approval of the
Requirements (rules) for securities trading
activities: brokerage, dealership,
underwriting, securities management,

- the Article of Association of Bank, and
internal documents of the Bank.

1.2. This Policy regulates definition,
detection, control, avoidance, prevention
and disclosure of potential or actual
conflicts of interests.

This Policy is part of the compliance risk
management system, and applies to all
Managers and employees in all areas of
the Bank’s activity.

1.3. The main purpose of the Policy is:

— increasing confidence in the Bank on
the part of customers and partners,
ensuring equitable customer service
and high standards of corporate
governance based on the principles of
openness, transparency and
predictability;

1. BCTYN

1.1. MonitTnka woao BUABNEHHA
KOH(pNIKTY iHTepeciB Ta npouegypu no
noro ynpaeniHHO (gani — [lloniTuka)
AkuioHepHoro ToBapuctea «[NTPABEKC
BAHK» (pani — baHk) pospobneHa
BiQNoBigHO A0:

- 3akoHy YkpaiHu «[I1po 6aHku i 6aHKiBCbKY
AisneHicTby» Big 07.12.2000 poky N 2121-
I,

- 3akoHy YkpaiHun «[lpo akuioHepHi
ToBapucteay» Big 17.09.2008 p. Ne 514-VI,
- 3akoHy YkpaiHn «[lpo iHBeCcTuUinHY
pisnbHicTby» Big 18.09.1991 p. Ne 1560-
Xill,

- lMonoxeHHs nNpo opraHi3auito cnctemm
ynpaeniHHA pusvkamn B 6aHkax YkpaiHu
Ta GaHKIBCbKMX rpynax, 3aTBepoKeHoro
noctaHosoto [lpaBniHHA HauioHanbHOro
OaHky VYkpaiHn (mani - HBY) Big
11.06.2018 p. Ne 64,

- MeToan4HuX pekomeHgauin opraHisauii
KOprnopaTUBHOrO ynpaeniHHA B 6HaHkax

Ykpainu, CXBareHnx piLleHHAM
MpaeniHHa HBY Big 03.12.2018 p. Ne 814-
pL,

- PiwweHHsa HauioHanbHOI KOMICIT 3 LiHHMX
nanepie  Ta oHOoBOro puHKy [1po
3aTBepaXeHHs Bwumor (npaBun) wopo
30iMCHEHHS OiNbHOCTI 3 TOPriBni LiHHUMMK
nanepamu:  GpoOKepCbKoi  AisANbHOCTI,
ANnepcbLKOl AisNbHOCTI, aHOepPanTUHry,
ynpasniHHs LiHHMMK nanepamu Ne 640 Big
03.11.2020 poky,

- Ctatyty baHKy Ta BHYTPIiLLHi JOKYMEHTH
BaHky.

1.2. [Oana [llonitTnka  pernameHTye
NMMTaHHSA LWOAO BU3HAYEHHS, BUSIBIIEHHS,
ynpaBniHHs, YHUKHEHHSA, 3anobiraHHs Ta
PO3KPUTTA MOTEHUiMHMX abo  AincHuMX
KOHJPMIKTIB IHTEpECIB.

Monituka € YaCTUHOIO cucrtemm
ynpaBniHHS KOMMAAeHC-pU3nKy Ta gie no
BIOHOLWEHHIO OO0 BCIX KepiBHUKIB Ta
npauiBHUKIB i Yy BCIX cdepax AianbHOCTI
BaHky.

1.3. OcHoBHot meToto MoniTukm €:
— nigBuweHHa posipyn o baHky 3
CTOPOHM  KMIEHTIB |  napTHepiB,




— compliance with international
standards and best practice to
enhance the international reputation of
the Bank;

— establishing principles of disclosure of
the existing and potential conflicts of
interest, decision-making mechanisms
and rules of conduct for Bank
employees in view of the existing
conflicts of interest;

— providing Bank employees with
general information on the measures
taken to identify, manage and resolve
conflicts of interest, as well as assisting
Bank employees in determining the
most suitable way to resolve such
conflicts;

— establishing minimum standards of
managing conflicts of interests to be
observed by Bank employees.

1.4. The Bank's Policy is aimed at
establishing proper regulation and control
over the process of determining,
identifying and managing of any potential
and / or existing conflicts of interest;
setting standards and requirements that
are mandatory for all bank managers,
heads of the Bank structural units,
members of the Bank committees
(hereinafter — ‘the Managers') and other
Bank employees.

3abe3neyvyeHHs cnpaBeanuBoro
obcnyroByBaHHSA KnieHTIB i
OOTPUMaHHA  BUCOKUX  CTaHAapTiB
KOpnopaTUBHOIO  yrpasniHHSA Ha
npuHUMnax BIgKPUTOCTI, NPO30POCTi i
nepenbavyBaHoOCTI;

— BiAgnNoBigHICTb MDKHapOAHUM
cTaHgapTaMm i nepefoBUM NpakTuKam
ansd niaBULLEHHA MibKHapoaHOT
penyTauii baHky;

— YCTaHOBMEHHS MNPUHUUNIB PO3KPUTTSH
iHdbopMauil NPO NOTEHUiNHI Ta HasBHI
KOH(NIKTU  iHTepeciB,  MeXaHi3miB
NPUUHATTA pilleHb i HOPM MOBESIHKM
npauiBHuKiB baHKy B ymoBax iCHyHO4UMNX
KOH(NIKTIB iIHTEpeCiB;

— HagaHHA npauiBHMKam BaHky
3aranbHoi iHghopmMaLii Npo 3axoau, Wo
NPUUMaKTbLCA 3 METOK BUSIBNIEHHS,

ynpaBniHHSA i BPEryitoBaHHs
KOH(NIKTIB  iHTepeciB, a  TakoxX
HagaHHSA npauiBHMKam BaHky
AOMNOMOIrM Y BW3HAYeHHi HanbinbLw
NPUAHATHUX  CNOCOBIB  BUPILLEHHS
TaKNX KOH(NIKTIB;

—  BUW3HA4YeHHS 0060B’A3KOBUX ans
AOTPUMaHHA  npauiBHMKamn  baHky

MiHIManbHUX CTaHOapPTIB ynpasniHHSA
KOH(pnikTamu iHTepecis.

1.4. MNonitnka baHKky HanpaeneHa Ha
BCTAHOBIIEHHSA HANEXHOro peryroBaHHA
Ta KOHTPOSIIO HaJ NPOLECOM BU3HAYEHHS,
BUABSIEHHA Ta YNpaBliHHA NOTEHLiINHUMMN
Ta/abo ICHYHOUUMM KOHpnikTamm
iHTepeciB; BCTAHOBIIEHHSA CTaH4apTiB Ta
BUMOI, sKi € 000B’A3KOBMMKM [Ons BCiX
KepIiBHUKIB BaHky, KepiBHUKIB
CTPYKTYPHUX nigpo3ainis baHky, uneHis
komiTeTiB baHky (gani — KepiBHukKn) Ta
IHLWIMX npauiBHUKIB BaHKy.




2. CONFLICTS OF INTEREST IN THE
PROVISION OF INVESTMENT AND
ANCILLARY SERVICES

Conflict of interest may arise in the
provision of investment services if the
Bank or a person who has direct or
indirect control over the Bank receives or
will receive an incentive in the form of
money or non-monetary benefits or
services from a non-client due to a
service, provided to a client.

Conflict of interest may arise in the
provision of investment services if the
Bank or a person who has direct or indirect
control over the Bank may obtain a
financial benefit or avoid financial losses at
the expense of the client.

Conflicts of interest may also occur when
a Relevant Person enters into a currency
derivative on behalf of a Customer in the
interest of the Group rather than in the
best interests of the Customer, or when a
relevant person recommends the
Customer to trade on the basis of its own
interest in light of reward systems in the
provision of the service, rather than in the
best interests of the Customer.

The provision of the foreign exchange
trading, where this is connected to the
provision of one or more Investment
services, may entail a conflict of interest
towards one or more Customers, when a
Relevant Person on the basis of the
information received from one or more
Customers trades in derivatives and/ or
spot instruments on the currency subject
of the foreign exchange trading in the
interest of the Group or in the interest of
one or more Customers, to the detriment
of others.

2.1. Reception and transmission of orders
in relation to one or more financial
instruments

2.1.1. In the Reception and transmission
of orders in relation to one or more

2. KOH®NIKTU IHTEPECIB NPU
HAOAHHI IHBECTULUIMHUX TA
AOMNOMDKHUX NOCNyr

Mpn HapgaHHi  iHBECTUUINHMX  nocnyr
MOXXInnBe BUHUKHEHHS KOHNIKTY
iHTepeciB, skwo baHk abo ocoba, aka mae
NPSMUA YU OMNOCEPEKOBAHUN KOHTPOSIb
Hag BaHkom, oTpumye abo oTpumae Bif
ocobn, sKka He € KIIEHTOM, CTUMyn Yy
3B’s13Ky 3 MOCNYrok, HagaHoW KIIEeHTY, Y
BUrNAA4i rpoLwoBOi abo HErpoLLOBOT BUroau
abo nocnyr.

Mpn HapgaHHi  iHBECTUUINHMX  nocnyr
MOXJIMBE BUHUKHEHHS KOHNIKTY
iHTepeciB, akwo baHk abo ocoba, aka mae
NpPAMUIA YM OnocepenKkoBaHUN KOHTPOSb
Hag BaHkom, Moxe oTpumaTu giHaHCOBY
Burogy abo yHUKHyTU hiHaHCOBMX 306UTKIB
3a pPaxyHOK KrieHTa.

KoHQnIiKT  iHTepeciB  MOXe  TakoX
BUHUKHYTH, Konu BignoBiganbHUn
npauiBHUK yKnagae BantoTHUN JepuBaTue
BiZl iMeHi knieHTa B iHTepecax baHky, a He
B iHTepecax kKnieHTa, abo konwu
BiAMOBIAHMW  NpauiBHUK  peKkoMeHOye
KNIEHTY 34iMCHIOBATU TOPFiBMO HA OCHOBI
BNACHOro iHTEpPECY, BpaxoByKUN CUCTEMY
BMHAropo 3a HagaHi nocnyru, a He B
iHTepecax KnieHTa.

HapaHHa nocnyrn TopriBni  iHO3€MHO
BasIOTOK, KOMK Lie NOB'A3aHO 3 HaJaHHAM
OAHiel abo KinbKOX iHBECTULIMHNX NOCHYT,
MOXe CMPUYMHUTM  KOHNIKT iHTepeciB
LWo40 OoAHOro abo KinbKoX KMIEHTIB, KON
BiAMOBiganbHWM MpauiBHUK Ha OCHOBI
iHdpopmauii, oTpumaHoi Big ogHoro abo
OEKINbKOX KINIEHTIB, 34IMCHIOE TOPriBIO
pgepuBatuBamm Ta / abo cnoTOBMMM
iHCTpyMeHTamu B iHTepecax baHky abo B
iHTepecax ogHoro abo KinbKoX KIi€HTiB Ha
LIKOAY IHLIMM.

2.1. lNpudom i nepedaya po3rnopsiOKeHb
CMOCOB8HO 00HO20 abo OeKirnlbKOX
piHaHco8UX iIHCMpPYMeHMig

2.1.1. Tllpn
pPO3nopsaoKeHb

npumMomi
Lono

Ta nepepauvi
ogHiei  abo




financial instruments service, using a Bank
as a Broker/Dealer implies a conflict of
interest as the choices of the
Broker/Dealer might be based on the
commissions and/or income earned by the
Bank rather than in the best interests of
the Customer.

2.1.2. In the Reception and transmission
of orders in relation to one or more
financial instruments service, transmitting
systematic instructions to the
Broker/Dealer in relation to the Execution
venue, when the latter is managed by the
Bank or by a Company in which the Group
or the Bank has a Relevant Stake, or when
the Group appoints one or more members
of the corporate bodies of the company
managing the Execution venue (or its
parent company or majority shareholder),
or takes part in shareholders’ agreements
which govern the company that manages
the Execution venue or its parent company
or the majority shareholder of the same, or
in respect of which a Bank acts as Market
Maker, Liquidity Provider or Specialist
represents a conflict of interest as the
Execution venue might be chosen on the
basis of the income earned by the Bank
rather than in the best interests of the
Customer.

2.1.3. In the Reception and transmission
of orders in relation to one or more
financial instruments service, using a
Broker/Dealer with which, in relation to
said service, there are agreements in
place to receive fees or commissions or
else non-monetary services
(inducements) represents a conflict of
interest as the choices of the
Broker/Dealer might be based on the
existing agreements mentioned above
rather than in the best interests of the
Customer.

2.2. Execution of orders on behalf of
Customers

AEeKiNbKoX nocnyr uwoao  iHaHCOBUX
IHCTPYMEHTIB  3arnyyeHHa baHky £k
Bpokepa/Qunepa nepenbavae KOHMNIKT
iHTepecis., OCKiSIbKM pilleHHs
Bpokepa/Qunepa moxe 6asyBaTucs Ha
KOMiCinHMX Ta/abo goxogi, 3apobneHomy
BaHkowm, a He B iHTepecax KnieHTa.

21.2. Tlpu npunomi Ta nepenavi
pO3NopsaKeHb CTOCOBHO OAHiel abo
AeKinbKoxX nocnyr uwoao  iHaHCOBUX
IHCTPYMEHTIB, nepefadi cucTtemMaTU4YHUX
Bka3iBoK  bpokepy/unepy  CTOCOBHO
MiCUS  BMKOHAHHSA, KOMIM  OCTaHHIM
ynpaBnsde baHk, abo KomnaHia, B 4Kin
'pyna abo BaHk mMae BignoBigHy 4acTky,
abo konu pyna npmusHadae ogHoro abo
Oinblie 4neHiB KopnopaTMBHUX OpraHiB
KOMNaHil, WO Kepye MicueM BUKOHaHHS,
(@bo 11 MaTepuHCbKOI KOMMaHii 4K
MakopuTapHoro akuioHepa), abo 6epe
yyacTb B yrogax akuioHepis, LU0
perynoTb  KOMMaHito, fKka ynpasnse
MiCLIEM BMKOHaHHs1, abo i MaTepPUHCBKOI
KOMMaHielto, abo MaxopuTapHUM
akuioHepom Uiel X KomnaHii, abo wono
akux baHk BucTynae B poni mapkeT-
Melnkepa, npoBangepa nikBigHOCTI abo
creuianicta, € cuTyauielo KOHMMIKTY
iHTEepeciB, OCKiflbkKM Micle BMKOHAHHS
MOXe ByTn obpaHe BMXOASYM 3 OOXOAY,
3apobneHoro baHkom, a He B iHTepecax
KnieHTa.

2.1.3. Tlpu npunomi Ta nepegadi
pPO3NopsKEHb CTOCOBHO OAHiel abo

AeKinbKoxX nocnyr woao  piHaHCOBUX
IHCTPYMEHTIB, 3anyyeHHs
Bpokepa/Qunepa, 3 SKMM CTOCOBHO

3a3Ha4eHol nocnyry iCHyKTb yrogm npo
OTPUMAHHS KOMicin, 360piB, abo
HEerpoLwwoBmnx nocnyr (CTUMyniB) CTBOPHOE
KOH(NIKT  iHTepeciB, OCKifbkn  BUBIp
Bpokepa/Ounepa moxe 6GasyBaTuca Ha
3rafjaHux BuULLE iCHYHuUMX yrodax, a He B
iHTepecax KrieHTa.

2.2. BukoHaHHs1 po3rnopsioeHb 8i0 iMeHi
KnieHmig




The systematic execution of orders on
behalf of Customers on an Execution
venue managed by the Bank or by a
Company in which the Group or the Bank
has a Relevant Stake, or when the Group
appoints one or more members of the
corporate bodies of the company
managing the Execution venue (or its
parent company or majority shareholder),
or takes part in shareholders’ agreements
which govern the company that manages
the Execution venue or its parent company
or the majority shareholder of the same, or
in respect of which the Bank acts as
Market Maker, Liquidity Provider or
Specialist entails a conflict of interest as
the Execution venue might be chosen on
the basis of the commissions and/or
income earned by the Group or the Bank
rather than in the best interests of the
Customer.

The execution of orders, on an Execution
venue, on behalf of Customers with whom,
in relation to said service, there are
agreements in place to receive fees or
commissions or else non-monetary
services (inducements) entails a conflict of
interest as the Execution venue might be
chosen on the basis of the existing
agreements mentioned above rather than
in the best interests of the Customer.

2.3. Dealing on own account

1) Dealing on own account in Financial
Instruments  issued by companies
belonging to the Intesa Sanpaolo Group
entails a conflict of interest as the Bank
might be induced to perform the
transaction following it's financial interest
rather than in the best interests of the
Customer.

2) The Dealing on own account service
involving Financial Instruments whose
value and/or return is linked to any
Benchmark of which an Intesa Sanpaolo
Group company is the Administrator or a
Contributor involves a conflict of interest
since the Bank could be enticed into
conducting the transaction due to the

CuctemaTunyHe BMKOHAHHSA
po3nopsiaXeHb Bifg iMeHi KnieHTiB Ha micui
BMKOHAHHSA, WO KepyeTbcss bBaHkom abo
KomnaHieto, B ski pyna abo baHk mae
BiQNOBIOHWIM NakeT akuin, abo konu pyna
npuaHadae ogHoro abo Oinblue 4neHis
KOprnopaTUBHUX OpraHiB KoMmnaHii, LWo
Kepye Micuem BWKOHaHHA, (abo i
MaTEepPUHCLKOT KOMMaHii 4ym
MakopuTapHoro akuioHepa), abo 6epe
yyacTb B  yrogax akuioHepiB, LWO
peryniolTb  KOMMNaHilo, fKa ynpasnse
MiCLLEM BMKOHaHHs, abo ii MaTepuHCbKa
KOMMaHisi Yn MaXKopuUTapHUM akLioHep Uiel
X KoMnaHii, abo wopfo akoi baHk Buctynae
B poOni MapkeT-mMenkepa, nposangepa
nikeBigHocTi abo cneuianicta, CApUYNHSIE
KOHQONIKT  iHTepeciB, OCKifibkM  Micue
BMKOHaHHA MoOXe OyTn obpaHO Ha OCHOBI
Komicin Ta/abo pgoxoagy, 3apobneHux
pynoto abo baHkom, a He B iHTepecax
KnieHra.

BukoHaHHA  pos3nopampkeHb Y Micui
BMKOHAHHA, Big iMeHi KnieHTiB, 3 akumun
CTOCOBHO 3a3Ha4yeHol MocCryru iCHYHTb
yroan npo OTpUMaHHA KOMiIcCin 4n 360piB
abo > Herpowosi nocrnyru (CTUMyrnm)
CTBOPIOE KOHQOMIKT [HTEpecCiB, OCKifbKu
MicLle BUKOHaHHA Moxe OyTn obpaHo Ha
OCHOBI iCHYIO4YMX yrof, 3ragaHux Bulle, a
He B iHTepecax KrnieHTa.

2.3. Topeiens 3a enacHUU paxyHOK

TopriBnsa 3a BNacHU paxyHok:
1) TopriBna 3a BRNacHUM paxyHOK Yy

®iHaHCOBMX IHCTPYyMEHTax, BUMYLLEHUX
KOMMaHiaMK, WO HanexaTb A0 rpynu
Intesa Sanpaolo, TarHe 3a coboto

KOHQONIKT iHTepeciB, OCKinbkn baHk Moxe
30IMCHUTM onepauito BiANOBIAHO OO0 MOro
diHaHCOBUX iHTEpeCiB, a He B iHTepecax
KnieHTa.

2) TopriBna 3a BAaCHUMA pPaxyHoK, LWO

BKNtoYae diHaHCOoBI IHCTPYMEHTN,
BapTiCTb Ta/abo MOBEPHEHHA  AKUX
noes’ssaHi 3 Oyab-AKMM  KOHTPOSIbHUM
NnoKasHWKOM,  agMiHicTpaTtopoMm  abo

BKNAAHMKOM SKOro € rpyna rpynu Intesa
Sanpaolo, nepenbavae KOHQNIKT
iHTepeciB, OCKiNbkM BaHk Moxe npoBecTu




Group’s interest rather than in the best
interests of the Customer.

3) In the event that the Dealing on own
account service concerns Financial
Instruments deriving from a previous
underwriting of financial instruments
and/or placement of financial instruments
on a firm commitment basis carried out by
Bank for the Issuer, a conflict of interest
may arise in respect of investment
Customers as the Bank might deal such
Financial Instruments to mitigate the risk
to which the Group is exposed rather than
in the best interests of the Customer. The
existence of a conflict of interest is
assessed taking into consideration the
time elapsed since the underwriting and/or
placement on a firm commitment basis or
how significant the position is for the
Group.

4) The Dealing on own account service
involving Financial Instruments in which
the Bank has undertaken a Directional
Position as part of its activity, entails a
conflict of interest as the Bank might trade
such Financial Instruments to mitigate the
risk to which the Group is exposed rather
than in the best interests of the Customer.
The existence of a conflict of interest is
assessed by reference to the size of the
Directional Position assumed.

5) The Dealing on own account service
involving Financial Instruments in relation
to which the Bank provides the
underwriting of financial instruments
and/or placement services of financial
instruments on a firm commitment basis
service, shows, in the Grey Market phase,
all the kinds of conflicts of interest relating
to the provision of the underwriting of
financial instrument and/or placement of
financial instruments on a firm
commitment basis for the Issuer. Such an
activity entails a conflict of interest as the
Bank might deal such Financial
Instruments to mitigate the risk to which
the Group is exposed rather than in the
best interests of the Customer. The
existence of a conflict of interest is

ornepadii Ha KopucTb iHTepecis [pynu, a
He B iHTepecax KnieHTa.

3) Y Bunagky, siKWO TOPriBMs 3a BNacHWmn

paxyHOK CTOCYETbCH riHaHCOBUX
IHCTPYMEHTIB, Lo noxoAasiTb i3
nonepeaHbLOro aHaeppanTuHry
diHaHCcOBUX iHCTPYMEHTIB Ta/abo

PO3MiLLEeHHS PiHaHCOBUX IHCTPYMEHTIB Ha
OCHOBI TBepauMx 3060B'A3aHb, 34iNCHEHMUX
BaHkoM Ona emiteHTa, MOXe BUHWUKHYTH
KOHQOMIKT iHTepeciB WOoA0 iHBECTULINHUX
KNi€eHTiB, OCKINbKM BaHk MOXe
BMKOPUCTOBYBaATH Taki ®iHaHCcOBI
IHCTPYMEHTU AN 3MEHLUEHHS  PU3UKY,
akoMy nigoaeteca [pyna, a He B
iHTepecax KnieHTa. HaaBHICTb KOHGMIKTY
IHTEpecCiB OUIHIETbCA 3 YypaxyBaHHAM
yacy, WO MMHYB 3 MOMEHTY 3[iMCHEHHSA
aHOeppanTuHry Ta/abo po3MilleHHs Ha
OCHOBi TBepaux 3000B'A3aHb, abo Toro,
HaCKiNbKM BaXXnmBa nosuuis ansa pynu.

4) Topriena 3a BNacHWM paxyHoK, LWO
BKMtOYae (piHAHCOBI IHCTPYyMEHTU, Ta B
AKin baHK 3anMHAB OMPEKLUiNHY no3uuio B
pamMkax CBOEI AisiNbHOCTI, TArHe 3a coboto
KOHQOMNIKT iHTEepeciB, OCKifbkM baHK Moxe
TOpryesatu Taknmm diHaHCcOoBUMM
IHCTPYMEHTaMM ON1S1 3MEHLLEHHS PU3UKY,
A0 fKoro cxunbHa [pyna, a He B
HauKpalumx iHTepecax KnieHta. HasiBHiCTb
KOH(NIKTY  iHTepeciB  OUiHIETLCA 3
ypaxyBaHHsAM po3Mipy nependadvyBaHol
ANPEKLIMHOT No3uLil.

5) Y Bunagaky, AKWO TopriBnsa 3a BNacHUN
paxyHOK CTOCYETbCS diHaHCOBUX
IHCTPYMeHTIB, Wwoado 4dkux baHk Hapae
aHaeppanTUHr PiHAHCOBUX IHCTPYMEHTIB
Ta/abo nocnyrn po3mileHHs doiHaHCOBUX
IHCTPYMEHTIB  Ha  OCHOBI  TBepaux
3060B'A3aHb, nokasye Ha ¢asi Ciporo
PUHKY BCi BUOM KOH(IIKTY iHTepecis, WO
CTOCYIOTbCA HafaHHA aHAeppaunTuHry
diHaHCOBOroO iHCTPYMEHTY Ta/abo
PO3MiLLLEHHA PIHAHCOBUX IHCTPYMEHTIB Ha
OCHOBi  TBepauMx 3000B's3aHb  And
EmiTeHTa. Taka pgianbHICTb cnpuynHsae
KOHNIKT iHTepeciB, OCKiNbkn baHk Moxe
Matu cnpasy 3 Takmmum ®PiHaHCOBUMM
IHCTPYMEHTaMM A1 3MEHLUEHHSA PU3UKY,




assessed taking into consideration the
size of the position assumed.

6) The Dealing on own account service
involving Financial Instruments, regarding
OTC (over-the-counter) derivatives for
which the Bank also performs clearing
activities as a Direct Participant, entails a
conflict of interest as the Bank, in the
interest of the Group rather than in the
best interests of the Customer, could,
directly or indirectly, interfere with/
influence the decision of how accessing
the clearing system by a Customer, with
reference to the following main aspects:

i) whether to offer access to the
clearing system to a specific Customer;
i) whether to agree to offer the

clearing activity to a specific Customer in
relation to a specific

OTC derivative financial instrument;

iii) whether to submit a Customer
transaction to a specific clearing house;
iv) whether to accept certain forms of
collateral from a particular Customer;

v) whether to establish or make changes
to risk tolerance levels and limits for a
specific

Customer,

vi) whether to set fees for a particular
Customer based on criteria other than
those generally available and applied.

2.4. Foreign exchange trading, where
these are connected to the provision of
investment services

The provision of the foreign exchange
trading, where this is connected to the
provision of one or more Investment
services, may entail a conflict of interest
towards one or more Customers, when a
Relevant Person:

a) on the basis of the information received
from one or more Customers, trades in
derivatives and/ or spot instruments on
the currency subject of the foreign

akoMy nigoaetbca [pyna, a He B
iHTepecax KnieHTa. HasBHICTb KOHMNIKTY
iHTepeciB OLIHIOETbCA 3 ypaxyBaHHAM
pPO3Mipy ANPEKLIMHOT NO3uLl.

6) TopriBna 3a BracHUW paxyHoOK, LWO
BKMNtovae B cebe PiHaHCOBI IHCTPYMEHTU
woao nosabipxoBux aAepvBaTtuBiB, ANA
akux baHK TakoX BMKOHYE KNipUHIroBY
AiSNbHICTb 9K [MpamMuin YyacHuK, TsarHe 3a
co6010 KOHGNIKT IHTEpEeCiB, OCKiINbkM baHk,
B iHTepecax [pynu, a He B HaMKpalmx
iHTepecax KrnieHTa, MOXe, npsAMoO 4u
ornocepenkoBaHo, BTpy4atucs / Bnnueatm
Ha pileHHa npo cnocib goctyny KnieHTta
[0 KNiPUHIoBOI CUCTEMU 3 ypaxyBaHHAM
TaknX OCHOBHUX acCMekKTiB:

1) Y1 NponoHyBaTK AOCTYN A0 KNipUHIroBol
CUCTEMM KOHKpEeTHOMY KIlieHTy;

i) 4Mm norogxyBaTUCA  MPOMOHYyBaTH
KNIPUHroBy  OiSINbHICTb ~ KOHKPETHOMY
KnieHty CTOCOBHO KOHKpETHOro

no3abip>KOBOro AepmnBaTuBYy;

iii) Y1 nogasatu TpaHsakuito KnieHta go
NeBHOI PO3paxyHKOBOI nanaTty;

V) 44 npuMmatm  neBHi  opmu
3abe3neyeHHst Big KOHKpeTHoro KnieHra;
V) 4n cnig BcTtaHosmnoBaTu abo BHOCUTU
3MiHW 00 piBHI Ta MeXi TONepaHTHOCTI 4O
PU3UKY AN KOHKPETHOrO

KnieHTa;

Vi) 4nm BCTaAHOBMNOBATM KOMICitO Ans
KOHKpeTHOro KnieHTa Ha OCHOBI KpUTepiiB,
WO BiAMIHHI Big TUX, WO 3aranbHO
AOCTYIMHI Ta NPUAHATI.

2.4. Topeisnsi iHO3eMHOK 8as1OMOH0, W0
rnos's;aaHa i3 HaOaHHSIM IHeecmuuitiHUx
rnocrye

BeneHHs Topriesi iHO3€MHOI0 BanoTolo,
KONnW Lie NOB'A3aHO 3 HaJaHHAM OgHIel
abo AekinbKoX iIHBECTULINHUX MOCHYT,
MOXE CNPUYMHUTN KOHJQNIKT iIHTepeciB
Wwoao ogHoro abo kinbkox KnieHTiB, konu
BignosigHa ocoba:

a) Ha OCHOBI iHGbopMmaUii, OTpMaHoI Big,
ogHoro abo gekinbkox KnieHTiB, Bege
TOpriBmnto gepuesatneamm ta/abo
CMOTOBMMMU IHCTPYMEHTaMW y BarntoTi,




exchange trading in the interest of the
Group;

b) on the basis of the information received
from one or more Customers, trades in
derivatives and/or spot instruments on
the currency subject of the foreign
exchange trading in the interest of one
or more Customers, to the detriment of
others;

C) enters into a currency derivative on
behalf of a Customer and/or trades in
spot instruments on the currency
subject of the foreign exchange
trading, in the interest of the Group
rather than in the best interests of the
Customer,

d) recommends the Customer to trade on
the basis of its own interest in light of
reward systems in the provision of the

service, rather than in the best
interests of the Customer.
2.5. Investment research, financial
analysis or other forms of general

recommendation relating to transactions in
financial instruments

a) The production and circulation of
Recommendations on the Financial
Instruments of an Issuer in respect of
which one or more companies of the

Group:

e have a Relevant Stake in the share
capital of the Issuer or of the company
which controls the Issuer, or are the
majority shareholders of the Issuer or
the Issuer is a Relevant Person or else
a Person closely related to the
Relevant Person;

e designate one or more members of the
corporate bodies of the Issuer or of the
company which controls the Issuer or
of the Issuer’s majority shareholder;

e take part in shareholders’ agreements
entered into between reference
shareholders of the Issuer or of the
Issuer's parent company or the
Issuer's majority shareholder;

e grant significant financing or are
among the main lenders of the Issuer
or its Group;

LLIO € NpeaMEeTOM TOpriBIi iIHO3EeMHOK
BastoTO0, B iHTepecax [pynu;

6) Ha OCHOBI iHbopMaLLil, OTpMMaHOI Big
ogHoro abo gekinbkox KnieHTiB, Bege
TOpriBno gepvBatmBamm Ta/abo
CNOTOBMMMU IHCTPYMEHTaMU Y BasntoTi,
LLIO € NpeaMeTOM TOopriBIi iIHO3EMHOK
BanTo, B iHTEpecax ogHoro abo
KinlbkoxX KnieHTiB, Ha wKogy iHWnM;

B) YKnagae BaniTHUA AepuBaTuUB Big
imeHi KnienTa ta/abo Toprye
CMOTOBUMM IHCTPYyMEHTaMu Ha
BantoTy, LLO € NpeaMeToM Toprisni
IHO3eMHOIO BantoTolo, B iHTEpecax
'pynu, a He B iHTepecax KrieHTa;

r) pekomeHaye KnieHTy TopryBaTu
BMXOASYM i3 BNACHMX iHTEpeCiB Takoi
ocobu 3BaXxkaloum Ha CUCTEMY
BMHAropop 3a HagaHHsA Nocnyru, a He
B iHTepecax KnieHTa.

2.5. IHeecmuuitiHi 00C/1iOXKEeHHS,
iHaHcosuli aHania abo iHwi gopmu
3aealibHuUx pekomeHdauid, wo
cmocyrombscsi onepauit 3 iHaHcosumu

IHCMpyMeHmamu

a) BupobHuutBo Ta 0b6ir PekomeHaauin
Lwonao driHaHCOBUX IHCTPYMEHTIB
EmiTeHTa, woaoo saknx ogHa abo Kinbka
KomMmnaHin [pynu:

e Mae/-l0Tb  BIiAMOBIOHY  YacTky B
ctatyTHoMy Kanitani EmiteHTa abo
KOMMaHii, sika KoHTpontoe EmiTeHTa,
abo € MaxopuTapHUMM akuioHepamu
EmiTeHnTa, abo EmiTeHT € BignosigHoo
ocoboto, abo ocoboto, TiCHO
NOB'A3aHOI0 3 BiAMNOBiAHO 0CO00I0;

e npu3Hauyuna/-n opgHoro abo OGinble

yneHiB KopnopaTuBHUX opraHis
EmiTeHTa abo KOMMaHii, sKa
KOHTPOSIOE EmiTeHTa, abo

MaKopuUTapHOro akuioHepa EmiTeHTa;

e 0Oepe/-yTb yyacTb B yrogax akuioHepiB,
yKnageHux MiXK pedepeHTHUMHA
akuioHepamu EmiTeHTa abo
MaTepPUHCLKOK KomnaHieto EmiTeHTa,
abo  MaxopuTapHuMM  aKUiOHepoMm
EmiTeHTa;




e act as Specialist, Corporate broker or
Liquidity provider with regard to
certain Financial Instruments of the
Issuer;

e have signed an agreement with the
Issuer, in effect in the past twelve
months, on the provision of
Investment Services or Ancillary
Services or have received/paid the
amount for those services during the
same period,;

e their as part of its activity, have
assumed a Directional Position in
relation to the Financial Instruments of
the Issuer or the Issuer’s group. The
existence of a conflict of interest is
assessed by reference to the extent of
the Directional Position assumed,;

e have share capital owned in a
significant proportion by the Issuer;

e are issuers of Financial Instruments
related to the Financial Instruments of
the Issuer;
represents a conflict of interest as the
Bank might be induced to make
positive Recommendations based on
their financial interest and/or to
preserve their relationship with the
Issuer and/or promote the interests of
the Group or of the Relevant Person
regardless of the interests of the
recipients of the Recommendations.

b) The production of Recommendations

on Financial Instruments entails a conflict

of interest if a Relevant Person who holds

a Directional Position in said Financial

Instruments takes part in the production,

as the content of the aforementioned

Recommendations could be influenced

by the interests of the Relevant Person.

e Hapgae/-lTb 3HAYHE (PiHaHCYBaHHS
abo € OOHMM i3 OCHOBHUX KpeauTopiB
EmiTeHTa abo noro Npynu;

e BUCTYNae/-lOTb Y PONi cnewjianicTa,
koprnopaTuBHoro 6pokepa abo
nocTtavanbHUKa MiKBIAHOCTIi CTOCOBHO
NeBHUX PiIHAHCOBUX IHCTPYMEHTIB
EmiTeHTa;

e nignucana/-v yrogy 3 EmiteHTOM, WO
Aisina NnpoTAromM OCTaHHIX ABaHaOUSATU
MicsUiB, NPO HaZaHHA |HBECTULIMHNX
nocnyr abo [lonomixHux MNocnyr abo
oTpumana/-u 4m cnnaTtuna/-u cymy 3a
Ui nocrnyrn 3a TonM camum nepiog;

e B paMKax CBOEI OiNbHOCTI 3anHaAna/-u
KepiBHY MO3uLit0 CTOCOBHO
oiHaHCOBUX IHCTPYMEHTIB EMiTEeHTa
abo rpynu EmiTeHTa. HaaBHicTb
KOHQONIKTY iIHTEpeciB OLIHIOETLCS 3
ypaxyBaHHAM obcary HabyTol
KepiBHOI nosuu,t;

e Mae/-l0Tb CTaTyTHUIN KanitTan, Skuin
3HaYHOK MIpPOIO HaNeXxuTb EMITEHTY;

e € eMiTeHTOM/-amun PiHaHCOBMX
IHCTPYMEHTIB, NOB'A3aHUX 3
®iHaHCOBMMUN iHCTPYMEHTaMU
EmiTeHTa;
€ KOH(pNIKTOM iHTEepeCiB, OCKISTbKA
BaHk moxe 6yTn CnoHykaHUM gaBaTtu
NO3UTUBHI pekomMeHaauil BUXoasum 3
noro giHaHCOBUX iHTepeciB, Ta/abo
30epirati cBOI CTOCYHKM 3 EMiTEHTOM
Ta/abo npocyBaTtu iHTepecu pynu
abo BignosiaHol ocobun He3anexHo
Bil iHTepeciB ofepKyBadiB
PekomeHnaauin.

6) BupobHuuteo PekomeHngauin wono

iHaHCOBUX IHCTPYMEHTIB TArHe 3a

cob0t0 KOHQIIKT iIHTEepeCiB, AKLLO

BignoBigHa ocoba, sika 3anmae KepiBHy

no3unuito y 3a3HayvyeHux piHaHCOBUX

iHCTpyMeHTax, 6epe yyacTb y nigrotosui,

OCKiJTbKM Ha 3MICT BuLLEe3a3Ha4YeHUX

PekomeHgauin MoxyTb BAnNueaTtu

iHTepecwu BiaNoBIAHOT 0codu.




3. GENERAL PROVISIONS FOR
MANAGING CONFLICTS OF INTEREST

This Policy defines the guidelines and
steps to be taken to manage conflicts of
interests and determine implementation of
any other provisions deemed appropriate
for managing conflicts of interests.

3.1. DETERMINATION OF CONFLICT
OF INTERESTS

3.1.1. For the purpose of this Policy, the
conflict of interests shall be deemed as
situation where a person must fulfill
several obligations or has some interests
that contradict each other, and therefore,
the given situation causes actual or
potential conflict between the Manager's
personal (private) interests and public
officials professional duties of the
Manager\employees, or conflict between
competing  responsibilities  of  the
Manager\employees, or conflict, which
arises during the Manager's\employees’s
performing of incompatible duties, which
could affect the good faith exercise of his
authorities,  affect  objectivity  and
impartiality of his decisions.

3.1.2. Aconflict of interests exists, where:
- an external interest affects or may
affect the Bank's Managers or employee's
opinions or actions in the course of
banking activities;

- any private interest is inconsistent
with (or appear to be inconsistent with), or
to intervene, in any way, any interests of
the Bank.

3.1.3. A conflict of interests can take
various forms; it occurs mainly when any
Manager can affect the Bank's activities in
such a way that it could lead to direct or
indirect financial gains of the Manager or
his family, or his business partners or third
parties, or to providing relevant /
appropriate benefits to third parties with
incurring damages to the Bank.

3. SATAJlIbHI NOJIOXEHHA MO
YNPABJIIHHIO KOH®JIIKTAMU
IHTEPECIB

Lia MNMonituka BM3Ha4ae KepiBHI NpUHLMNN

Ta [ii, SKi HeobOXxigHO BXUTW Ons
ynpaBniHHA KOHNiKTaMu iHTepeciB Ta
BU3Ha4ae BNPOBamKEHHS iHLLINX

MOMOXeHb, WO BBaXalTbCA LOPEYHUMMU
AN ynpaBniHHA KOHATiKTamu iHTepeciB.

3.1. BUBHAYEHHA KOH®JIIKTY
IHTEPECIB

3.1.1. KoHnikT iHTepeciB 3a LUi€t
MoniTnkoro BU3HaAYaeTbCA SK cUTyauid, 3a
KO ocoba Mae BWMKOHyBaTW Aekirbka
oboB’A3kiB abo Mae fOekinbka iHTepecis,
Lo cynepeyaTb OA4MH OAHOMY, i TakuMm
YMHOM noJaHa cuTyauis CIpUYUHAE
HasBHUA abo MOTEHUIMHUA KOHAQMIKT MK
ocobuctnmm (NnpuBaTHUMK)  iHTEpECaMM
Ta nocagosumn abo npodecinHuMmn
obor’a3kamu KepiBHuka\npauiBHuka, abo
KOHQIMIKT MiX KOHKYPYO4MMK 060B’A3Kamu
KepiBHuka\npauiBHuka abo KOHGMIKT, WO
BUHUKAE nig, yac BMKOHAHHSA
KepiBHMKkOM\NpaLiBHUKOM HEeCYMIiCHUX
000B'A3KIB, WO MOXYyTb BMMAVHYTU Ha
AoBpPOCOBICHE BUKOHAHHA HWUM  CBOIX
NOBHOBAaXeEHb, 00'eKTUBHICTb Ta
HeynepemKeHICTb NPUNHATTS pilLEHb.

3.1.2. KOHOonIKT iHTepeciB iCHye 3a yMOB,
Lo:

- 30BHIilLHIN iHTepec BnnmMBae abo
MOXe BMMVHYTU Ha cymkeHHa abo pail
KepiBHuka abo iHworo npauiBHnka baHky
y xoAi 6aHKIBCbKOI AisANIbHOCTI;

- npuBaTHi iHTEpecKu cynepeyatb (4n
30al0TbCA TakuMu, WO cynepeyaTtb) 4u

BTpyyawTbCs  ByOb-9KMM  YMHOM B
iHTepecun baHky.
3.1.3. KoHonikT iHTepeciB MOXe

HabyBaTu pi3HUX (popM, BiH MepeBaKHO
BUHMKAE, Konn KepiBHMK MOXe BnnvMBaTu
Ha OisnbHICTb baHKy Takum YnHOM, Lo Ue
MOXEe MpuU3BECTU OO0 NPAMUX 4K
onocepeakoBaHMX iHAHCOBUX NPUBYTKIB
Takoro KepiBHuka, abo noro pogmHm, abo
MOro AinoBux nNapTHEpPIB 4 TpeTix ocib,
abo HagaHHA HeBignoBiOHUX/HEHaNEXHUX




3.1.4. Conflicts of interests may be of
following types:

- between the customer and the Bank;

- between customers of the Bank -
situations where the interests of one
customer are contrary to the interests of
another customer;

- between customers or counterparties
and employees of the Bank;

- between the Bank and its employees;

- between employees of the Bank.

The Bank officials may have certain kind
of interest that can lead to conflict with
interests of the Bank as a whole; it is
transactions, which commitment the
officials are interested in.

Further in this Policy, in absence of certain
reservations, ‘the conflict of interests' shall
be deemed conflicts related to committing
of transactions for which interest exists.

3.1.5. A conflict of interests is not limited
necessarily to financial opportunities /
prospects or benefits, it can also be
caused as financial benefits (monetary
and other material benefits) and non-
financial benefits (which cannot be
assessed). Moreover, a conflict of
interests can be imaginary / potential as
well as a true / available one, and also, any
conflict can be perceived by other
persons, as a conflict of interest.
Therefore, every Manager shall be the
most careful in his actions and behaviors
and issues that affect any interests and /
or operation of the Bank.

3.1.6. The Manager may have a potential
conflict of interests when:

- the Manager and/or employee has
private interest in the area, in which they
perform their official or representational
powers, which could affect the objectivity
or impartiality of their decisions, or

nepeear TpeTiMm ocobam 3i LWKOOOoK Ans
BaHky.

3.1.4. KoHonikT
HaCTYMNHUX BUAIB:
- MiXX KnieHToMm i baHkowm;

- MiX KrnieHTamu baHky — cuTyauii, B sikux
iHTepecn OOHOro 3 KMiEHTIB cynepevaTb
iHTepecaMm iHLIOro KnieHTa;

- MK KniEHTaMuM 4Yu KOHTpareHTamun Ta
npauisHMkamun baHky;

- MiX BaHkoM i noro npauiBHMKamu;

- MiXX npauiBHMkamun baHky.

OkpemMum BMOOM iHTEPECIB, SKi MOXYTb
MaTu nocagosi ocobu bBaHky i aki MOXyTb
NpPU3BOANTM OO0 KOHMNIKTY 3 iHTepecamu
BaHky B Linomy, € NnpaBOYUHK, Y BUMHEHHI
SKUX € 3aiHTEPECOBaHICTb Taknx ocio.

Mpn noganbwomy po3rnagi  y  uin
MonitTnui, 3a  BIACYTHOCTI  OKpemMux
3acTepexeHb, nig «KOH(NIKTOM
iHTepeciB» TaKoX MalTbCA Ha YyBasi
KOH(NIKTM  iHTepeciB, noB’'si3aHi i3
BYMHEHHAM MNPaBOYMHIB, LWOOO SKUX €
3aiHTepecoBaHICTb.

iHTepeciB Moxe 6yTu

3.1.5. KoH(nIKT iHTepeciB He 060B’A3KOBO
obmexyeTbes diHaHCOBUMM
MOXNMBOCTSAMK/  nNepcrnekTMBamMn 4w
nepesaramu, BiH TakoX Moxe OyTu
CMPUYMHEHUN K (DIHAHCOBUMUW BUrogamu
(rpowoBMMHK,  iHWKUMKM  MaTepianbHUMK
BArogamn) TaKk i HediHaHCOBMMM
(BMrogamu, siki  HEMOXIUBO  OLHUTN).
Binbw TOro, KOHMNIKT iHTepeciB Moxe
OyTn TiEw X Mipoto ysaBHUM/

NOTEHUIMHNM, SIK | CNpaBXHIM/HasiBHUM, a
TakOX MOXe CrnpunuMaTUcCa iHWUMK, $K
KOHMIKT iHTepeciB. A ToMy Ha KepiBHUKY
nexuTb 00OB’A30K y CBOIX BYMHKax Ta
noseiHuUi 6yTn akHanbinbLW obepexxHUM B
NATaAHHAX, $Ki TOpKalTbCA  iHTepeciB
Ta/abo pianbHocTi baHky.

3.1.6. TlOTeHUINnHMI KOHMIIKT iHTepeciB y
KepiBHUKa € TOAI, KONW:

- y KepiBHuka Ta/abo npauiBHMKa HassBHUI
npuBaTHUN iHTepec y cdepi, B AKi BOHU
BUKOHYIOTb CBOI Cny>X6o0Bi un
npeacTaBHULBKI  MOBHOBAaXEHHs, L0
MOXe BMAVHYTU Ha OB’EKTUBHICTb 4K
HeynepeaKeHIiCTb NPUUHATTA HUMN




execution/non-execution of acts while
performing these powers;

- the Bank is considering a transaction with
a potential or actual customer,
counterparty, borrower, lender, provider,
advisor / consultant or other business
partner, who is connected with the bank
through this Manager, namely:

3.1.6.1. is a family member of any
individual who directly or indirectly,
through one or more persons (mediators)
controls financial decisions or decisions

regarding bank operations (parent
company);
3.1.6.2. is a member of the key

management of the Bank or the parent
company of the Bank;

3.1.6.3.is a legal entity, which is controlled
directly or indirectly, controlled jointly, or
influenced significantly by any natural
person referred to in subparagraph 2.6.1.
of this paragraph.

3.1.7. The Bank recognizes and respects
the rights of the Managers, such as:
participation in investment, business and
other activities provided that such
activities are allowed by the current
legislation of Ukraine and are compatible
with the duties of the Managers.

The Managers are required to avoid any
situations and actions that could cause or
threaten the infliction of the conflict of
interests or that may affect impartiality and
independence of Managers in considering
and making their decisions for the benefit
and in the interests of the Bank.

The Managers must act in good faith and
reasonable, and in the best interests of the
Bank.

3.1.8. The duty to act in the best interests
of the Bank assumes that Managers
should use their powers and opportunities
associated with their positions, exclusively
for the benefit of the Bank. In performance

pilleHb, ab0 Ha BUNHEHHS YN HEBUYMHEHHS
Oin nig 4yac BMKOHAHHA 3a3HaYeHux
NOBHOBAXEHb;

- BaHk posrnsgae MOXNMBICTb 34INCHEHHS
TpaHcakuii 3 MoTeHuiHMM abo AincHUM

KINiEHTOM, KOHTpareHTom,
Nno3nvasnbHUKOM, KpeauTopom,
nocTavanbHUKOM nocnyr,

pPagHUKOM/KOHCYNbTaHTOM abo  iHWKM
AiNnoBUM NapTHEPOM, SIKUN € MOB'A3aHUM 3
BGaHKOM Yepes Lboro KepiBHMKa, a caMe:
3.1.6.1. € uneHom cim'i Byab-aKoi Gi3n4HOI
ocobu, ska npamo abo onocepenkoBaHO
yepea ogHy abo  kinbkox  oci6
(nocepedHWKIB) KOHTPOMOE MPUAHATTS
diHaHcoBUX pileHb abo piweHb Woao
30iNCHEHNX OaHkom onepauin
(MaTepuHCbka KOMMNaHiIN);

3.1.6.2. € YNEeHOM KIYOBOro KepiBHOrO
cknagy 6aHKy 4Ynm MaTepUHCBbKOI KOMNaHii
BaHKy;

3.1.6.3. € topuanyHoto ocoboto, aky byab-
aka ismyHa ocoba, 3a3HayeHa B
nignyHktax 2.6.1. uboro MyHKTY, MPsSMO
abo ornocepenKoBaHo KOHTPONIOE,
CMiNlbHO KOHTPOIOE abo 34iNCHIOE Ha Hei
3Ha4YHUI BNAMB.

3.1.7. baHk BM3Ha€E Ta NoBaXkae Taki npasa
KepiBHukiB, 4k: ©6Gpatu y4acTb B
iHBECTYBaHHI, roCnogapcbKin Ta iHWKUX
BMaax AisnbHOCTI 3@ YMOBW, O Taki BUAN
AiANbHOCTI [03BOSEHI YNHHUM
3aKOHOLABCTBOM YKpalHM Ta CYMICHI 3
nocagosmmm 06oB’ss3kamm KepiBHUKIB.

KepiBHMkM 3000B’si3aHi  yHUKaTKU Oyab-
AKMX CuUTyauin Ta [N, WO MOXYyTb
CAPUYNHUTN abo 3arpoxysaTu
CMPUYMHEHHIO KOHNIKTY iHTepeciB, abo
MOXYTb BMNSIMHYTU Ha HEYNepepKeHICTb Ta
He3anexHicTb KepiBHUKIB Npu posrnagi Ta

NPUUHATTI pilleHb Ha KOpPUCTb Ta B
iHTepecax baHky.
KepiBHUKK 3060B’A3aHi niaTn

A06pOCOBICHO Ta PO3yMHO B HavKpaLiux
iHTepecax baHky.

3.1.8. OOOB'A30K [AiaTM B HaMKpawmx
iHTepecax baHky nepepgbavae, WO
KepiBHMKM NOBUHHI BUKOPUCTOBYBATU CBOI
NOBHOBAXXEHHA Ta MOXITMBOCTI, NOB’A3aHi
i3 3aiMaHUMKN HAMK NocagamMu, BUKIMOYHO




of their functions, Managers must exercise
care and diligence, which are expected
from every person who takes well-
balanced decisions in the similar situation.

3.1.9. The Managers are not entitled to
receive any remuneration (direct or
indirect) for their influence in consideration
and adopting of decisions made by the
Bank governing bodies, and are not
entitled to use assets of the Bank in their
own interests or in interests of any third
parties, and to disclose information, which
is in the bank and / or trade secret, in
violation of the laws and internal
regulations of the Bank.

3.1.10. The Manager shall be deemed as
having a relationship with the client,
counterparty, borrower, lender, provider,
appraisal entity, advisor / consultant or
other business partner, in case when:

- the Manager has a legal obligation
to the person from the above list or one of
its subjects, such as Member of the
Supervisory Board, Management Board
Member, any officer or employee this legal
or its subsidiary;

- the Manager has an interest in the
share capital or any other financial interest
in the organization or one or more of its
subsidiaries or affiliated structures such as
shareholders, business / trading partner or
lender, or

- the Manager receives significant
personal compensation in any form from
this organization or one or more of its
subsidiaries or affiliated entities.

3.1.11. Below, some examples of
circumstances will be given that could lead
to a conflict of interests between subjects
of the Policy mentioned in p. 1.4 of the
Policy:

3.1.11.1. Self-dealing is using by the
Manager his position to achieve personal
(private) interests or the interests of

B iHTepecax baHky. llig 4yac BMKOHaHHS
CBOIX  (yHKUIn  KepiBHMKM  NOBWUHHI
BUSBNATK TypbOTy Ta 0BauvHiCTb, SKi, AK
npaBuno, OYiKylOTbCA Bif JOOUMHW, SKa
NpUUMae BUBaXeHi PiLLEHHSA B aHamNOriYHiK
cuTyadil.

3.1.9. KepiBHMKM He MawTb npaBa
oTpuMyBaTtu Byab-sKy BUHaropogy (npsimo
4YKn onocepenKoBaHo) 3a 34iMCHEHHA HUMK
BNAMBY MNpW  po3rnagi Ta  yXBarleHHi
pilleHb opraHamun ynpasniHHA baHky,
BUKOPUCTOBYBATU Y BNAaCHUX iHTepecax 4
iHTepecax TpeTix ocid ManHo baHky,

po3KkpuBaTu iHdpopmauito, Lo €
DaHKiBCbKOIO Talabo KOoMepUinHo
TAEMHULEID B MNOPYLUEHHS  BUMOT

3aKOHOLaBCTBaA Ta akTiB BHYTPILLIHbLOIO
peryntoBaHHSA BaHky.

3.1.10. Y KepiBHUKa € 3B’S130K 3 KNIEHTOM,

KOHTpareHTom, no3nyanbHUKOM,
KpeamTopoMm, nocTavarilbHUKOM MOCHyr,
cyb’ekTom OLiHOYHOT OissNbHOCTI,

pagHUKOM/KOHCYNbTAHTOM abo  iHWKUM
AiNnoBUM napTHeEPOM, AKLWO KepiBHUK:

- Mae  puanyHi  3060B’A3aHHA
nepen ocoboto, 3 Yncna HaBe4EeHUX BULLE,
abo ogHUM 3 1 AOYipHiX NignNpUeEMCTB,
(Hanpuknag, sk uneH Harnapgosoi Pagwy,
uneH [lpaBniHHSA, nocagoBa ocoba abo
npauiBHMK Liei ocobu abo ii godipHbLOro
nianpuemMmcTea);

- Mae 4acTKy B CTaTyTHOMY Kanitani

abo iHWWKW iHaHcoBUK iHTepeCc B
opraHizauii abo ogHin 4mn Oinblwe i
AOYipHiX abo agininoBaHUX CTPYKTYp,
Hanpvknag, AK akuioHep,
AiNnoBUI/TOprosum napTHep abo
Kpegutop, abo

- OoTpUMye 3HaYHy ocobucty

BMHaropogy B Oyab-Akin ¢opmi Big Ui€i
opraHnisauii abo B ogHin 4n OGinbwe i
A04YipHiX abo agininoBaHMX CTPYKTYP.

3.1.11. Hwkye HaBegeHO Kinbka
npuknagis obcTaBuH, AKi MOXYTb
NPU3BeCTM OO0 KOHMNIKTY iHTepeciB MixX
cyb’ektamn MoniTvkK, 3asHavyeHMMK B M.
1.4 MNoniTuku:
3.1.11.1.

3aiHTepecoBaHICTIO

HianbHicTb i3 BnacHoto
(self-dealing) — wue




persons, who are connected with the Bank
through this Manager, referred to in p.
3.1.6, or using his relations with the Bank
in a way that could create a conflict
between the Manager's own interests and
the interests of the Bank, and achieving or
practical implementation (directly or
indirectly) the Manager's own interests or
interests of the persons specified in p.
3.1.10.

3.1.11.2. Acceptance of remuneration
shall be deemed obtaining of substantial
gifts in money or incentives from any third
parties (individuals and / or entities) that
have or are about to do business with the
Bank.

3.1.11.3. Use of the Bank's assets in
personal interests of the Manager.
3.1.11.4. Use or disclosure of
confidential information or information
intended for a limited number of persons
(in respect of the Bank assets or
operation), which have been obtained
during performance of the Manager's
duties, in such a way that it puts at risk any
interests of the Bank.

3.1.11.5. Performing any work
(temporary or part-time) for contractors,
customers, stakeholders or competitors
regarding activities or interests of the
Bank.

3.1.11.6. Avalilability of any interest of
the Manager in activity of the Bank’s

suppliers, customers, competitors or
shareholders.
3.1.11.7. Financial interest in any

other company, for instance, when a
Manager or employee advises any client
regarding the potential transactions with
the issuer, in securities of which the
Manager or employee has a personal
interest.

3.1.11.8. Participation in governing
bodies of any other company.

3.1.11.9. Business transactions with
family members or employing any family
members.

3.1.12. The Managers and
employees shall make every effort to avoid
the occurrence of the conflict of interests
among the Bank's Managers, and
employees and customers of the Bank, as

BUKOPUCTaHHSA BriacHol nocaan KepisHuka
AN JOCATHEHHA 0COBMCTUX (MpUBaTHUX)
iHTepeciB abo iHTepeciB o0cCib, ki €
noe'asaHumMmM 3 6GaHKOM 4epe3 LUbOro
KepiBHuKka, Bu3HayeHux y n. 3.1.6. abo
BUKOPUCTaHHSA 3B’s13KiB 3 BaHkoMm Takum

YUHOM, L0 MNOPOMKYE KOHQIIKT MiX
BflaCHUMK iHTepecamn KepiBHMka Ta
iHTepecamn baHky abo npakTudHe

BTiNNEHHS (MPsSIMO 4M  onocepenkoBaHo)
BnacHux iHTepeciB KepiBHWKa 4n iHTepeciB
ocib, Bu3HayeHux B n. 3.1.10.

3.1.11.2. [MpunmaHHsa BUHaropoa — ue
OTPUMAHHA LIHHMX MNOo4apyHKIiB, rpoLlen
abo 3a0xo4eHb Big TpeTix ocib (isnyHmMx
Ta/abo ropmanyHmnx ocib), wo marTb abo

30upaloTbcs MaTu  [AinoBi  CTOCYHKM 3
BaHkom.

3.1.11.3. BukopuctaHHa  BracHoOCTI
BaHky B ocobucTtmx iHtepecax.

3.1.11.4. BukopuctaHHsa um
PO3KPUTTSA KOHigEeHUiNHOI abo

npuaHadeHol na obmexxeHoro kona ocib
iHjpopmauii (CTocoBHO BRnacHocTi abo
pisnbHocTi baHky), oTpMmaHol nNpoTsirom
BMKOHaHHSA CBOIX 060B’A3KIB TaKMM YNHOM,
LLIO Lie HapaXka€e Ha pu3uK iHTepecun baHky.

3.1.11.5. BukoHaHHS Oyab-sKoi
poboTun (TMM4acoBo abo 3a
CYMICHMLITBOM) ans KOHTpareHTiB,
KnieHTiB, 3aiHTepecoBaHux oci6 abo

KOHKYPEHTIB, WO CTOCYETbCA AisNbHOCTI
abo iHTepeciB baHky.
3.1.11.6. HasBHicTb
€KOHOMIYHOT abo diHaHCOBOI
3aiHTepecoBaHOCTI KepiBHuKa y
OIANBbHOCTI  NOCTaYanbHUKIB,  KMIEHTIB,
akuioHepiB abo KOHKYpeHTIB baHky.
3.1.11.7. ®iHaHCOBUM iHTEpEC B iHLUIN
KOMMaHii, Hanpuknag, konu KepiBHUK 4n
npauiBHUK KOHCYNbTY€E Byab-AKOro KnieHTa

Oyab-sikol

BIiAHOCHO MNOTEHUINHMUX MNPaBOYMHIB 3
eMITEHTOM, B LiHHMX nanepax sKoro
KepiBHWK 4M npauiBHUK Mae ocobuctui
iHTepec.

3.1.11.8. Yyactb B opraHax
ynpaBniHHS iHLWOT KOMNaHii.

3.1.11.9. locnogapcebki  onepauii 3

YrieHaMu CiM’T YN NPUMAHATTS YneHiB ciM’i
Ha poboTy.




well as conflicts of interests of the Bank’s
clients.

3.1.13. Managers and employees should
independently evaluate the conflict of
interests in other situations similar in
content. The basic principle underlying the
process of identification, detection and
management of existing and / or potential
conflicts of interests is advantage of
substance over form, i.e. essence of
actual relations and their impact over legal
format of the transaction.

3.2. Limit on spread of information (the
so called ‘CHINESE WALL’ PRINCIPLE)

3.2.1. The Bank follows the rules that limit
the spread of information (Chinese Wall
principle) in the organization of business
processes or interaction of multiple
business processes, in which
differentiated information for each stage of
a business process or for multiple
business processes and transfer of
information is possible only under the
established rules.

3.2.2. In accordance with the Chinese Wall
principle, Bank divisions are functionally
divided into two categories based on the
following characteristics:

3.2.2.1. the “Corporate side” includes
those structural units of the Bank that

provide banking and other financial
services to customers: individuals,
corporate clients, central and local

government agencies. The Corporate side
includes all structural units of Retail
Division, Corporate Division, Custody
Office of Treasury and Markets
Department of CFO Division.

3.2.2.2. the “Market side” includes all
structural units of the of Treasury and
Markets Department of CFO Division,
which provide:

3.1.12. KepiBHMKM Ta npauiBHUKN
AOKNadalTb MakCUManbHUX 3ycurb Ans
YHUKHEHHS BUHUKHEHHSA KOHQIIKTY
iHTepeciB KepiBHUMKIB Ta npauiBHUKIB
BaHky i KnieHTiB, a TaKoX KOHQIIKTY
iHTepeciB KIieHTiB baHky.

3.1.13. KepiBHMKM Ta  npauiBHUKK
CaMOCTINHO NOBWHHI OLliIHIOBATX HasABHICTb
KOHQNIKTY  iHTepeciB | B IHWMX,
aHanoriyHMx 3a 3MIiCTOM  cuTyauisix.
OCHOBHUM NPMHUMMAOM, WO NEeXWTb B
OCHOBI Mpouecy BUM3HAYEHHS!, BUSBIEHHS
Ta ynpaefiHHA  iCHytouumMn  Ta/abo
NOTEHLUIMHUMN KOHQOMIKTaMK iHTepeciB €
nepesara 3micTy Hag dopMoto, TOBTO CyTi
3B'A3KiB Ta BMAWBY Hag OPUONYHUM
ohopMneHHAM Takol cuTyail.

3.2. ObmexeHHs PO3r08CHOXKEHHS
iHgpopmauii  (mak 3eaHul TIPUHLINIT
«KUTAUCBKA CTIHA»)

3.2.1. baHKk [poTpumMyeTbCcs  npaBus
0OMeXeHHs PO3MOBCIOAKEHHS
iHcbopmauit (npuHUMny «KUTancbka
CTiHa») Npu opranisauii 6isHec-npouecis
abo B3aemopii  gekinbkox  Bi3Hec-
npouecis, MNpuM SAKMX  PO3MEXOBaHa
iHpopmauis ana koxHoro etany OGi3Hec-
npouecy abo pOna pgekinbkox 6i3Hec-

npouecie i nepegaya  iHopmauil
MOXNMBa Nuwe 3a BCTAHOBMEHUMU
npasunamu.

3.2.2. Y BIignNoBigHOCTI 3 MPUHLMMNIOM
«KUTancbka CTiHa» CTPYKTYPHI Nigpo3ginu
baHKy pyHKUiOHanNbHO AOINATbCA Ha AOBI
KaTeropii 3a HaCTYNMHMMKN O3HaKaMu:

3.2.21. «KopnopaTtmsBHa CTOpOHa»
BKNIOYaE Ti CTPYKTYPHI nigpo3ainu baHky,
AKi HagarTb DaHKIBCbKI Ta iHLWI ¢biHAHCOBI
nocnyru KrieHtam: npueBaTHMM ocobam,
KOpPNopaTUBHUM Kri€HTaM, LeHTpasribHUM
Ta MiCUEeBMM [epXXaBHMM YCTaHOBaM.
KoprnopaTuBHa CTOpoHa BKMOYae BCi
CTPYKTYpPHI nigposainm rONOBHOIO
yrnpasriHHS po3apibHoro GisHecy,
rOSIOBHOrO yNpaBniHHA KOPMNopaTUBHOIO
GisHecy, Bigain 36epiraHHs LWiHHUX nanepis
aenapTaMeHTy KasHa4encTea Ta




. Investment services and activities
or related products for such activities;

. Information and consulting services
to customers regarding investment
activities  (excluding  consulting on
organization and services related to the
issue or placing of financial instruments,
which, on the contrary, fall under corporate
activities and research (analysis of the
stock market);

. Treasury  activities  (excluding
operations/transactions related to the
share capital of the Bank, which, on the
contrary, fall under corporate activity) and
its own trading activities and brokerage
services to customers.

3.2.3. Functional division, known as the
"Chinese Wall", described in cl 3.1.should
guarantee that:

» the Corporate side structures do
not - in any way - influence the
Market Side structures or the
Research in the performance of
their activities (the same prohibition
also applies to the Market Side
structures);

* No inside information known to the
Corporate side shall be opened to
the Market side: thus, there will be
no risk that the Market side could
use such inside information for its
daily market transactions.

« The Market side structural units
shall not report, under hierarchy, to
the Corporate side structural units
and the letter cannot find out about
their transactions, so as to be able
to function in properly and unlimited
manner; thus, there will be no risk
that the Market side will be affected
by any interests arising from
transactions handled by the
Corporate side, in the course of its
daily transactions;

3.2.4. Based on that principle, both
corporate and market activities can coexist
within the same organizational structure,
where market activity which does not
include trade and where it is limited to
investment consulting services and

POHOOBMX PUHKIB FONTIOBHOIO (PiHAHCOBOrO
ynpasniHHS.

3.2.2.2. «pNHKOBa CTOPOHa» BKIIOYMAE BCi
CTPYKTYPHI  nigpo3ainn  genaptameHTy
KasHayenctBa Ta (POHOOBUX PUHKIB
rofiloBHOro (PiHAHCOBOro ynpaBniHHA, SKi
HagawThb:

. IHBECTULIMHI NoCNyrn Ta SianbHICTb
abo cynyTHi npogyKTW, LWOAO Takol
OiSANbHOCTI;

. iHpopMaLiNHO-KOHCYbTaLinHi
nocnyrm KnieHTam BaHky woao
30iNCHEHHA [HBECTULINHOI AianbHOCTI 3a
BUHATKOM KOHCYNbTYBaHHA 3 npuBoay
opraHisauil Ta o6cnyroByBaHHS,
NoB’si3aHNX 3 BUMYCKOM ab0 po3MiLLlEHHAM
iHaHCOBUX [HCTPYMEHTIB, SAKi HaBnakw,
nignagarTb Nig KoprnopaTuBHY AiASbHICTb
Ta [JOCnimKeHHs (aHarni3 PUHKY LiHHUX
nanepis);

. KasHayencbKky  [ianbHIiCTb (32
BUHATKOM onepauin/TpaHaakuin,
NnoB‘si3aHNUX 3 aKUiOHEepHMM KarniTanom
baHky, ki HaBnaku, nignagatoTb nNig
KoprnopaTuUBHY [LiSNbHICTb) Ta BriacHy
TOpriBenbHy AiSNbHICTb Ta HagaHHsA
OpoKepCbKMX MNOCNyr KnieHTam baHky.

3.2.3. OyHKUiOHanNbLHUI PO3Noain BiAoOMuUI
SK “KMTancbKa CcTiHa”, onucanum y n. 3.1.2.
rapaHTye, Wo:

*  CTPYKTYpW KOpNopaTMBHOI CTOPOHN
XXOOHMM YMHOM He BNMMBAalOTb Ha
CTPYKTYPU PWUHKOBOI CTOPOHU 4M
AOCnifKeHHa y  npoueci  1X
pisnbHOCTi  (Taka » 3abopoHa
CTOCYETbCA | CTPYKTYp PWHKOBOI
CTOPOHN);

* OOHa BHYTpPIWHA iHdOpMaUis,
BiJlOMa KOpNopaTMBHIN CTOPOHI, He
Oyoe  po3kpuBaTUCA  PUHKOBIN
CTOPOHi: TakMM YMHOM, Hemae
KOOHOrO pU3MKY, LWO pPUHKOBa
CTOpOHa BUKOPUCTOBYE  Taky
BHYTPILUHIO iHpopMauito  and
NPoOBEeAEHHST  CBOIX  LLUOOEHHUX
PUHKOBUX TPaHCaKLiu;

*  Migpo3diniv PUHKOBOI CTOPOHU He
3BiTYIOTb, NO iepapXii, CTPYKTYPHUM
nigposginam KoprnopaTuBHOI
CTOPOHU, Ta HE MOXYTb Ai3HATUCb
npo ix TpaHcakuii, Tak, wob matn




support, where potential conflicts of
interests in corporate activity requires
reliance on mechanisms of the watchlist
and other monitoring procedures set forth
in the following paragraphs.

3.3. WATCHLIST AND LIST OF

LIMITATIONS

3.3.1. Adoption of the mechanism for
recording and preliminary analysis of
"sensitive" situations (called as ‘Watch
List’), it allows making a list of current
situations that can cause conflicts of
interests and it allows identifying possible
safety measures aimed at mitigation of
conflicts of interests.

This refers to services, activities,
transactions or other specific situations
that:

e may create potential Conflicts of
interest situations if carried out or
present in conjunction with the
provision of other services and/or
activities;

e may constitute or involve access to
Classified Information.

3.3.2.That mechanism is based on reports
to the Compliance and AML Department
related to working situations that portend
potential conflicts of interest at business
units that are part of the corporate side of

3mory dyHKUiOHYBaTH, 3a
BU3HAYEHHSM, He3anexHum Ta
HeobmMexeHMM crnocobom: Takum
YMHOM, HEMAE XKOOHOro PU3KKY, LLO
Ha PWHKOBY CTOPOHY OyayTb
BNSIMBATU iHTEPECH, SKi BUHMKAOTb
yepes TpaHcakuii, AKNMN
3anMaeTbCA KopnopaTtmnBHa
CTOpPOHa, Mpu MNPOBEAEHHI CBOIX
LLOAEHHUX TpaHCaKLUiW;

3.24. Ha ocHoBi UbOro npuHUMNYy,
KoprnopaTuBHa Ta pPUHKOBA LiANbHICTb
MOXe ChniBiCHyBaTM B MeXax OfHiel
opraHi3auinHOT CTPYKTYpU, B SIKi pUHKOBA
AiSANbHICTb HE BKITHOYA€E PUHKOBY TOPTIBIIIO,

a obmexyeTbCs KOHCanNTUHIOBUMM
nocnyramm Ta iHBECTULIHOIO
NiATPUMKOIO, A€ MNOTEeHUINHI KOHMIKTK
iHTepeciB wono KOpnopaTuBHOI

AiSNbHOCTI BMMarawTb MNOKMagaHHA Ha
MeXaHi3MWN CMUCKY CMNOCTEPEXEHHS Ta Ha
iHWi  npouedypu  MOHITOPUHrY, WO
BMKNaZeHi B HacTynHux absauax.

3.3.  ClMMCOK CIIOCTEPEXXEHHA TA
ClrMMCOK OBMEXXKEHb

3.3.1. TNpuRHATTA MexaHiaMmy Ons 3anucy
Ta MpoBeAdeHHA nonepeaHbLOro aHanisy
“‘yyTnneBmx” cuTyauin (Tak 3BaHUM CNMUCOK
CNOCTEpPEeXeHHs)  [O03BOMSE  CKNactu
CMMCOK poboumx cuTyauin, SKi MOXYTb
CAPUYNHUTIY CUTYaLil KOH(NIKTY iHTepeciB
Ta BU3HAYMTU MOXNMBI 3axoan Hesneku,

HaLineHi Ha MOM’AKLLIEHHS Takux
KOH(NIKTIB iIHTEpeciB.

Lle crocyetbcsa nocnyr, OiSANbHOCTI,
TpaH3akuin abo  iHWKUX  KOHKPETHUX

cuTyauin, ki

e MOXYTb CTBOPHOBaATU MOTEHUINHI
cuTyauil  KOHMNIKTY  iHTepecis,
SIKLLIO BOHM NPOBOAATLCA ab0 AKLLO
HasiBHI Y MOEAHaHHI 3 HagaHHAM
iHWWX nocnyr Ta/abo AisanbHOCTI;

e K MOXYTb MICTUTU iH(pbOopMmaLito 3
obmexeHnm A0CTYMNOM abo
nepenbavatv gocTyn o Hei.

3.3.2. Takmm mMexaHiam 6a3yeTbca Ha
3BiTax 4O genapTaMeHTy KOMMSaeHcy Ta
npoTuAail neranisauii 4oxoAais, OTPUMaHMX




the Chinese Wall, and which provide the
Register of conflicts of interests
(attachment 1 to the Policy).

The watchlist is used to determine the
following types of conflicts:

3.3.2.1. Conflicts regarding customers:
these are conflicts of interest that may
arise when placing financial instruments
and providing information and advisory
services, such as:

o providing investment services on
placement of property and intellectual
property simultaneously to multiple
customers who are competitors or are in
conflict with each other;

o providing services on placement of
securities to two different clients from one
sector or branch of economy;

o provision by the Bank of information
and consulting services to several
companies that intend to invest in the
same or similar asset or cases where the
Bank provides advisory services to two
companies that are parties to the same
transaction;

o other services that will be recorded
in the Register of conflicts of interest in
accordance with Attachment 1 to this
Policy.

3.3.2.2. Non-disclosure of the internal or
confidential information: these are the
cases of asymmetric information, which
may occur if one of the sides of the
“‘Chinese wall” becomes aware of the
internal or confidential information while
providing banking and other financial
services to corporate clients or other
entities;

3.3.2.3. Conflicts between business units
of the Bank: these are conflicts that may
arise due to the simultaneous adoption of
several conflicting
powers/orders/applications and/or roles in
the provision of banking and other
financial services to client companies.

3.3.38. Financial/investment  banking
transactions are reported in writing by e-
mail Outlook in the last turn by the
Manager of the structural unit that initiates
and supports these services for the
Compliance and AML Department when

3MO0YUHHUM  WNAXOM  No  pobounm
cuTyauisiM,  SKi - BilWYOTb  NOTEHUINHI
KOH(NIKTK iHTepeciB B GisHec
nigposginax, AKi € YacTMHOO
KOpnopaTUBHOI  CTOPOHU  «KUTAMNCLKOI
CTiHWY, Ta npeacrasnse peecTp
KOH(NIiKTIB iHTepeciB (mogatok 1 fo
Monitnkn).

Cnucok CMOCTEepPEXEHHS
BMKOPUCTOBYETBCA AN BU3HAYEHHSA

HaCTYNHUX TUNIB KOHMNIKTIB:

3.3.2.1. KoHnikTM Wo[o KMieHTiB: ue
KOH(NIKTM  iHTepeciB, SKi  MOXYTb
BUHUKHYTU MPU PO3MILLEHHI (piHaHCOBUX
IHCTPYMEHTIB Ta HafaHHI iHdopMauifHO-
KOHCYNbTaTUBHMUX NOCNYT, HaNnpuknaga;

. HaZlaHHA HBECTULINHUX nocnyr 3
PO3MiLLIEHHS MaMNHOBUX Ta
iHTenekTyanbHMX LIHHOCTEN OOHOYaCHO
AEKINbKOM KnieHTaM, SKi € KOHKypeHTamu
abo 3HaxoasaTbCs B KOHAQIIKTI Mk COBO0I0;
o HafaHHS NOCAyr Mo PO3MILLEHHIO
UiHHMX nanepiB ABOM Pi3HUM KrieHTaM i3
OAHOro cektopy abo ranysi EKOHOMIKM;

. HagaHHA bBbaHkomM iHopMauinHo-
KOHCYNbTaTUBHUX  MNOCNYr  AEKISIbKOM
KOMMaHiaMm, siki MalTb HaMmip 34iINCHUTU
iHBEeCTUUil B oAWMH i Tom camum abo
noaioHum aktue abo BMnagku, konun batk,
HaQa€ KOHCYNbTATMBHI NOCMAYyrn [OBOM
KOMMaHisiM, $IKi € CTOPOHaMW OZHIET N Tiel
X TpaHCcaKUiT;

o Ta iHWi, wo B6yayTb dikcyBaTUCH y
PeecTpi KOHQMIKTY iHTepeciB 3rigHO 3
gopatkom 1 go uiel Monitukn.

3.3.2.2. YTpuUMaHHA BHYTPiWHbLOI abo
KOHvigeHUinHOI iHdbopMauil: ue Bunagku
acUMeTPUYHOI iHdopMauii, SKi MOXYTb

BUHUKHYTK,  SKLO ogHa 3 CTOpiH
«KUTAUCbKOI  CTiHM»  Ai3HAeTbCa  Npo
BHYTPILLHIO abo KOHpigeHUInHY
iHbopmauito, Npu HagaHHI 6aHKIBCLKNX Ta
iHLINX dpiHaHCOBUX nocnyr
KoprnopaTUBHUM KriieHTam abo  iHWKUMm
cyb’ektam;

3.3.2.3. KoHdniktn 6isHec-nigpo3ainis
BaHky: uUe KOHMNIKTK, HKi  MOXYTb

BUHUKHYTU 4Yepe3 OAHOYacHe MPUNHATTS
AEKINbKOX CYNepeysimBux MOBHOBaXEHb
/po3nopsagkeHb/ 3assBoK Ta/abo ponewn npu
HafaHHI BGaHKIBCbKMX  Ta  iHWMKX
diHaHCOBUX NMOCNYr KOMMNaHIAM KnieHTa.




the confidentiality agreement is signed, or
earlier if the transaction is likely to be held.

3.3.4. In cases expressly provided for by
the internal documents, reporting to the
Compliance and AML Department related
to the watchlist can also be made
structural units of Treasury and Market
Department that belong to a market party,
and, precisely, when related transactions
are characterized by the fact that the Bank
has internal or confidential information, or,
in any case, it has information which
informs about potential conflicts of
interests, usually in relation to orders /
transactions in question.

3.3.5. Compliance and AML Department
may provide additional safeguards in
cases where a conflict of interests has
been found, which could seriously harm
any interests of the clients or the Bank.

3.3.6. Restricted List refers to the list of
restrictions, generally applicable to
proprietary trading activities or to the
publication of Recommendations in
relation to specific Other Issuers and/or
Financial Instruments.

3.3.7. Restricted List activation can derive:

e from internal or external regulatory
provisions of the Bank;

e from contractual obligations;

e from authorization for crossing
information barriers through Wall-
crossing;

e from assessments carried out on a
case by case basis.

3.3.3. HawnisHiwe npo
doiHaHCOBI/iIHBECTULLiNHI OaHKiBCbKi
TpaHcakuii  nonoBigaeTbCA  NUCbMOBO

3acobamn enekTpoHHoi nowTn Outlook
KepiBHMKOM Nigpo3giny, LWo iHiuitoe Ta
CynpOBOOXYE L nocnyru ao
aenaptaMmeHTy KOMMSIaeHcy Ta npotuail
neranisauji A0XoAi., OTPUMaHNX
3M0YMHHUM LUAAXOM TOAi, KOnu NignnucaHo
OOroBip Mpo  KOHMiAeHUiHicTb, abo
paHile, KO TpaHcaKuia HamBiporigHiwe
O6yne nposeaeHa.

3.3.4. Y Bunagkax, npsamo nependbadeHmnx
BHYTPILWHIMM JOKYMEHTaMW, 3BiTYBaHHS
A0  JernapTamMeHTy  KOMMSaeHcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3M0YMHHMM  LUNAXOM  LWOA0 CMUCKY

CMOCTEPEXEHHA MOXe 3[iMCHIBaTUCS
TakoX  CTPYKTYPHUMMU nigposainamm
aenapTaMeHTy KasHa4yencTea Ta

dOHOOBUX PUHKIB, SKi BigHOCATbLCA 00
PUHKOBOI CTOPOHW Ta, TOYHIlWIe, KOMu
NoB’A3aHi TpaHCaKuii XapakTepusyrTbCs
MM  daktoMm, Wwo baHk Bonogie
BHYTpilWHbOK  abo KOHMigeHUINHO
iHgopmauieto abo, B Oyab-akomy BUNaaKy,

iHpopmauieto, ska  crnosiwae  npo
MOTEHLiNHI KOHQONIKTK iHTepecis,
3a3Buyan, y BiAHOLLIEHHI no
3aMOBIEHb/TPaHCaKLIN, Lo
po3rnagatTbCs.

3.3.5. [enaptameHT KOMNMaeHcy Ta

npoTuail neranisadii 4oxo4is, OTPUMaHUX
3M0YMHHUM LUASIXOM MOXe MpPOrnOHyBaTh

agogaTtkoBi  3axoou  6e3nekn B TUX
BUNagKax, Konu cuTyauii  KOHnIKTIB
iHTepeciB ©Oynu BUSABMEHI, WO MOrNo

CEepMo3HO HaLIKOOUTW iHTepecaMm KNieHTIB
abo baHky.

3.3.6. Cnuncok obmexeHb 03Hayae nepenik

obmexeHb, LLIO 3BUYanHO
3aCTOCOBYIOTbCH Ao TOProBernbHOI
AiSiNbHOCTI, abo no nyonikauit

IHBECTULIMHNX peKoMeHalih CTOCOBHO
KOHKpeTHMX |Hwux EmiteHTiB Ta/abo
®iHaHCOBMX IHCTpYMEHTIB.




3.4. INTERNAL CODE OF CONDUCT
AND ETHICAL CODE

3.4.1. In relation to conflicts of interests
associated with the relevant persons, the
Bank has adopted the policy and internal
codes (Including the Code of Ethics,
Internal Code of Conduct for employees of
the Bank), which, among other things,
include:

. rules for gifts, or some things
obtained free of charge, and hospitality for
managers and employees;

o rules on the appointment and
movement of employees due to close
relatives in direct subordination or at
different structural units of the Bank, who
work closely together as part of one
business process;

. rules applicable to relations with
customers.

3.4.2. The above documents provide for
measures to be taken to manage conflicts
of interests, which may result from the
above persons' own interests or interests
some of them, in cases when it is
envisaged specifically.

3.4.3. Providing support and advice to
Bank employees that allow avoiding any
conflict of interest at a personal or
corporate level described in further detail
in the Bank Code of Ethics and Internal
Code of Conduct for Bank employees.

3.3.7. AktuBauisa cnvcky obmexeHb Moxe
OyTn BUKNMKaHa:

e BHYTPiWHIMM abo  30BHILLHIMK
HOPMaTUBHUMMU NMONOXEHHAMMN
BaHky;

e [0roBipHMMM 3000B’sI3aHHSAMN;

e [JO03BOJSIOM Ha nepeTuH
iHpopmauinHnx  Gap’epiB MiX

CTOPOHaMU «KNTANUCbKOI CTIHNY;

e pesynbTatamu OLLiHOK, Lo
30iNCHIOITbCSA ansa KOXXHOIo
KOHKPETHOro BUNaaKy.

3.4. BHYTPILLUHI KOLEKC

[MOBEAIHKW TA ETUYHMN KOOEKC

3.4.1. o BIgHOWEHHIO [0 KOHIIKTIB
iHTepeciB, acouinoBaHMX 3 BiANOBIAHUMM

ocobamn, baHk npunHa [MoniTuky Ta
BHYTPiWHI kogekcu (y T.M. ETuyHUR
kogekc, BHyTpiwHin Kopgekc [loBeniHku
npauiBHukiB  baHky), sk, MK iHWWM,
nepenbavatoThb:

. npasuna Loao nogapyHKis,
4yorocb, OTpUMaHOro 6e3KOWTOBHO Ta
FOCTUHHOCTI Neped  KepiBHMKamn  Ta
npauiBHUKaMu;

. npasuna woao MpPU3HAYEHHS Ta

nepeMilleHHs npauiBHuKIB, 06yMOBMEHNX
pobOoTO 6nM3bKUX poaudiB Yy NpAMOMY
nignopsiakyBaHHi, abo Ha nocagax Yy
PI3HUX CTPYKTYpPHMUX nigpo3ginax baHky,
WO TICHO B3aeMoOmiloTb MK cobolo B
pamkax ogHOro 6aHKiBCbLKOro npoLecy;

. npasuna NoBeAiHKM, AKi
3aCTOCOBYIOTbCS o BiJHOCUH 3
KNieHTamu.

3.4.2. BuiesasHayeHi AOKYMEHTU

NpeacTaBnAlTb 3axoan, MNPURHATI Ons
ynpaBniHHA KOHiKTaMn iHTepeciB, SKi
MOXYTb BUHUKHYTU B pe3yribTaTi BNacHoI
3aiHTepecoBaHOCTI BigNoBiaHUX ocib6 abo
KOrocb i3 HUX, B TOMYy BUMagKy, Konv ue
cneuianbHO 06yMOBMEHO.

3.4.3. OyHKUiT 3 HagaHHA NiATPUMKK Ta
HeOobOXiAHMX KOHCynbTaui npauiBHUKaM
nigpo3ginis  baHky, 4ki pawTb 3Mory
YHUKHYTUK Byab-AKOro KOH(IKTy iHTepecis
Ha nepcoHanbHoOMy abo KoprnopaTUuBHOMY
piBHi  6inbll geTanbHO OnMuCaHi Y




ETnyHomy KOAEKCI BaHky Ta
BHyTpilWHbEOMY KOO EeKCi noBeaiHKN
npauiBHUKIB BaHKy.




3.5. BANK CORPORATE BODIES AND
STRUCTURAL UNITS INVOLVED AND
THEIR RESPONSIBILITIES

3.5.1. SUPERVISORY BOARD of the
Bank shall:

3.5.1.1. Adopt Policy and procedures
regarding conflicts of interests;

3.5.1.2. Adopt a code of ethics that defines
the attitude towards corruption, abuse of
power and other aspects of unethical,
unlawful and questionable behavior inside
and outside of the Bank;

3.5.1.3. Prevent the Bank from any conflict
of interest that could affect the Bank's
reliable operation and future existence, by
the way of:

3.5.1.3.1. Ensuring avoidance of any
conflict (or its possibility) between any
private interests of the Bank's Managers
and employees and business interests of
the Bank, or any conflict between other
positions that may hold members of the
Bank's Supervisory Board and the
Management Board, and business
interests of the Bank;

3.5.1.3.2. Establishing rules of conduct
and ethics for members of the Supervisory
Board and the Management Board, and
the Bank’s staff and receive from the Audit
Committee of Supervisory Board sufficient
evidence to confirm compliance with those
standards on a regular basis;

3.5.1.3.3. In the impossibility of a
reasonable settlement of the conflict of
interests to avoid endangering the
reputation and the risk of lawsuits, decides
to abandon the implementation of a
specific transaction or service of a
particular customer.

3.5.1.4. Take measures to prevent
conflicts of interests within the Bank and
promotes their settlement;

3.5.1.5. Ensure proper public disclosure
and / or information of the bank
supervision authorities about the Bank's
policy on conflict of interests and its own

3.5. BALIAHI OPIFAHW YTIPABJIIHHA TA

rngrPos3ainn GEAHKY TA IX
MOBHOBA>XEHHA

3.5.1. HAMMMAOOBA PAA BAHKY:
3.5.1.1. 3arBepgxye [llonitmky Ta
npouenypu CTOCOBHO KOHIIKTY
iHTepecis;

3.5.1.2. 3atBepaxye ETMYHMI kogekc, Wwo
BU3HA4Yae CTaBfeHHA OO0  Kopynuil,
3M10BXNBAHHSA CIyX60BUM CTaHOBULLIEM, a
TaKOXX [0 IHWWUX acnekTiB HeeTU4HOI,
NPOTMU3aKOHHOI Ta CYMHIBHOI MOBELIHKN Y
BHYTPILUHIN i 30BHILUHIN OinbHOCTI 6aHKy;

3.5.1.3. pbae npo BiACyTHICTb Yy baHky
KOH(NIKTY  iHTepeciB, SKUW  MOXe
3aWKogMTM MNOro HagivHin  poboTi Ta
noganbLIOMy iCHYBaHHIO LUMSIXOM:

3.5.1.3.1. 3abe3neyvye YHUKHEHHS Oyab-
AKOro  KOHGNIKTY (@ TakoX  Moro
BUOUMOCTI) MK NpMBaTHUMU iHTEpEecamm
KepiBHukiB i npauiBHukiB  bBaHky i
KomepuinHuMmn iHTepecamm baHky abo
KOHMNIKTY MK IHWWMMKM nocagamu, sKi
MOXyTb 0b6iimaTn 4neHn Harnagosoi
Pagn bBanky i [paBniHHa bBaHky i
KOMepLinHMMK iHTepecaMmn baHky;

3.5.1.3.2. ycTaHOBME HOPMW LisiNbHOCTI i

€TUYHOI noBeaiHKK ansa UneHis
Harnagosoi Pagu baHky, [lpaBniHHSA
baHky i nepcoHany baHky, a Takox

oTpumye Big Komitety Harnagosoi Pagu 3
NMUTaHb ayguTy Ha pPerynsapHin OCHOBI
AOCTaTHi  NIATBEPAXKEHHS  OOTPUMaHHS
LUUX HOPM;

3.5.1.3.3. Nnpu HEMOXNUBOCTI PO3YMHOroO
BperynioBaHHA KOHMIIKTY iHTepeciB ona
3anobiraHHs CTBOPEHHS 3arposu
penyTtauil i pu3MKy CydOBUX MO30BIB,
npuMMmae pileHHa npo BigMOBY Big
30INCHEHHA KOHKPETHOro MnpaBOYMHYy 4in
06cnyroByBaHHS1 KOHKPETHOrO KITIEHTA;

3.5.1.4. BXXMBae 3axofis woao
3anobiraHHA  BUHWKHEHHIO  KOHQIIIKTIB
iHTepeciB y baHky Ta cnpude ix
BPErynioBaHHIO;




procedures for management of such
conflicts of interests. In particular, it shall
reveal the Bank's approach to managing
conflicts of interests and conflicts of
interests that are not consistent with the
established Policy of the Bank, in the
Bank’s annual public reports and on the
official website of the Bank. Also, it shall
disclose conflicts of interest arising from
the Bank’s connectivity with other
companies within the group of companies
that include the Bank, or from transactions
with such companies;

3.5.1.6. Provide monitoring and
management of conflicts of interests;

3.5.1.7.Evaluate effectiveness of its own
management of conflicts of interests,
identify its weak sides, and take all
necessary measures to correct it;

3.5.1.8.Make a decision to inform the NBU
about conflicts of interest arising within the
Bank.

3.5.2. THE MANAGEMENT BOARD of the
Bank shall:

3.5.2.1. Ensure inadmissibility for conflicts
of interests at all levels of the Bank by
means of:

3.5.2.1.1. verifying compliance with the
Policy, including ensuring the effective and
operative solution of problems by other
structural units of the Bank involved in the
management of conflicts of interest;
3.5.2.1.2. considering identified and
potential conflicts of interest at a meeting
of the Board;

3.5.2.1.3. making relevant decisions on
informing the Supervisory Board of the
Bank.

3.5.2.2. Within reporting to the
Supervisory Board, make a decision to
inform it of any conflict of interests, which
has been found.

3.5.1.5. 3abesnevye HanexHe nybniyHe
pO3KpUTTSA Ta/abo iHpOpMyBaHHS OpraHis
BGaHKiBCbKOro Harnsgy Npo Nonituky baHky
LWOoOO KOHNIKTY iHTepeciB Ta BracHy
npouenypy LWOAO YNpaBfiHHA TakuMu
KOH(nikTamn  iHTepeciB. 3okpema, Yy
piMHOMY Ny6niyHOMY 3BiTi Ta Ha OiLiNHIN
cTopiHUi BbaHky B wMepexi [HTepHeT
po3kpuBae nigxoan baHky oo ynpaeniHHA
KOH(NIKTOM  iHTepeciB i  KOHNIKTK
iHTepeciB, O He Y3romaXylTbCcd 3
yctaHoBrneHot [lonitukoto BaHky. Takox
poO3KpMBaE KOHMIIKTU  iHTepeciB, 4Ki
BUHWKaIOTb 4Yepes3 Mos'a3aHicTb baHky 3
iHWMMM  KOMMaHigAMKW, WO BXOoAATb A0
rpynu KomnaHii, ski BknoYvaTe baHk abo
ornepauii 3 TakKMuMu KOMNaHiAMU;

3.5.1.6.  30iNCHIOE  MOHITOPWUHS
ynpasniHHS KOH(NIKTOM iHTEPECIB;

Ta

3.5.1.7. ouiHEe edeKTUBHICTb BIlACHOI
NpakTMKN  ynpasiHHSA KOHpnikTamm
iHTepeciB, BUSIBNIEHHS HEOOMIKIB i BXUTTA
HeobXigHMX 3axoaiB 3 IX BUNPaBMEeHHS;

3.5.1.8. npummae PiLLIEHHSA woao
nosigomneHHa HBY npo  KoOHnNiKTK
iHTepeciB, WO BUHWKaIOTbL y BaHky.

3.5.2. [IPABJIIHHA BAHKY:

3.5.2.1. 3abe3nevye YHUKHEHHSA KOHMPNIKTY
iHTepeciB Ha BCiX piBHAX baHKy wnsxom:

3.5.2.1.1. 30INCHEHHs1 KOHTPOM  3a
AoTpyuMaHHam  [oniTvky,  BKIOYa4n
3abes3neveHHs edEeKTUBHOIo [

onepaTUBHOIO BUPILLEHHS NUTaHb iHWNMK
3ajiSHUMN  CTPYKTYPHUMK  Nigpo3ginamm
BaHky B cuctemi ynpasriHHS KOHiKTaMu

iHTepeciB;
3.5.2.1.2. po3rnagy  Ha  3acigaHHi
MpaBniHHSA BaHky BUABIEHNX
NOTEHUIMHNX Ta HasABHUX KOHQNIKTIB
iHTepeciB;

3.5.2.1.3. NpyNHATTS BIANOBIAHUX pilleHb
woao nosigomneHHa Harnspgosoi Pagu
BaHky.

3.5.2.2. y 4acTuHi 3BiTyBaHHSA nepen
Harnsposoto Papoiwo baHky npuiimae




3.5.3. INTERNAL AUDIT DEPARTMENT
shall:

3.5.3.1.Detect and monitor all cases of
abuse of authority made by the Bank
officials and occurrence of any conflict of
interests within the Bank;

3.5.3.2. Include issues of conflict of
interests identification to the Inspection
Plan of Internal Audit Department.

3.5.3.3. Ensure regular monitoring of the
activities and processes of the Bank,
compliance with the norms contained in
the Code of Internal Conduct, and ensure
that these activities are consistent with
ethical and social obligations of the Bank
(ethical auditing).

3.5.3.4. Support the Audit Committee of
Supervisory Board in overseeing the
compliance with the principles and values
contained in the Code of Ethics of the
Bank. To this end, they receive and
analyze reports on violations of the Code
of Ethics of the Bank.

3.5.4. COMPLIANCE FUNCTION OF
COMPLIANCE AND AML
DEPARTMENT:

3.5.4.1. provides management of risks
associated with conflicts of interest that
may arise at all levels of the organizational
structure of the Bank, transparency of the
Bank's processes and in case of detection
of any facts indicating a conflict of interest
in the Bank, informs the chief compliance
officer (CCO), namely:

3.5.4.1.1. Analyze each situation within
the Bank, which has been recognized as a
conflict of interests (for assessment of the
situation, definition of a certain detailing

PiLLEHHST NPO iHhOPMYBaHHSA 1T Npo Byab-
AKi BUABMEHI dakT KOHAIIKTY iIHTEpPEeCIB.

3.5.3. AENAPTAMEHT BHYTPILHbOIO
AYONTY:.

3.5.3.1. BuaBnsge Ta nepesipse BUNALKK
nepeBuULLEHHSA NOBHOBaXXEHb MOCaJ0BUMMN
ocobamu BaHKy i BUHUKHEHHSI KOHONIKTY
iHTepeciB y baHky;

3.5.3.2. BKNOYaE nNUTaAHHA BUSIBIEHHS
KOH(NIKTY  iHTepeciB 00  nporpamu
nepesipoK AenapTaMmeHTOM BHYTPILLHLOIO
ayauTy;

3.5.3.3. 3abesneuye perynsapHuin
KOHTPONb AiSNbHOCTI Ta npoueciB baHky,
Ta [OTPUMaHHA HOpPM, SAKi MICTATbCA Yy
BHyTpilwWHbOMY  KOZEKCi nosefiHkM, a
TaKoX CTEXWUTb 3a TUM, W06 LS AisnbHICTb
Bignosigana 3000B’A3aHHAM BaHky
€TMYHOro Ta couianbHOro xapakrepy
(eTnyHM aygur).

3.5.3.4. Hapae nigTpumky Komitety
Harnagosoi Pagn 3 nutaHb ayguty vy
Harnagi 3a JOoTpMMaHHAM  3acaj Ta
UiHHOCTEeW, 4K MicTatbca B ETndHOMY
Kogekci baHky. 3 uieto meToto BiH OTpUMye
Ta aHanisye NOBIAOMITEHHSA npo
nopyLueHHs ETndHoro kogekcy baHky.

3.5.4.KOMIJIAEHC OYHKLIA
HAEMNMAPTAMEHTY KOMITITAEHCY TA
nPoOTUAIN  NEFAMISAUII  JOXOAIB,
OTPUMAHUNX 3TTOYNHHUM LUTTHXOM:

3.54.1. 3abesneuvye ynpaBniHHS
pu3Mkamu, MOB'A3aHMMN 3 KOHNIKTOM
iHTepeciB, O MOXYTb BMHUKATU Ha BCIX
PIBHAX OpraHisauiiHoi CTpyKTypun 6aHKy,
Npo3opicTb peanisadii npouecis 6aHKy Ta
B pasi BUABNEHHA Oyab-sakux ¢akTie, WO
cBigyaTtb NP0  HaABHICTb  KOHQIIKTY
iHTepeciB y 6aHKy, iHPOPMYE rONOBHOIO
KomnnaeHc-meHegxepa (CCO), a came:

3.5.4.1.1. aHanisye KOXHy cuTyauito, Lo

3apikcoBaHa y baHky, €K KOHQRIKT
iHTepeciB  (HaBiTb ANA  34iNCHEHHS
BMBYEHHS HeobXiaHoI cuTyaduil,




level for every situation being a conflict of
interests, its legal and reputational risks);

3.5.4.1.2. Require from Managers and
employees of the Bank who have a conflict
of interest to provide all the necessary
information to determine the specific
situations referred to in Cl. 3.5.4.1;

3.5.4.1.3. Ensure necessary support to
Managers and employees of the Bank who
have a conflict of interest and provide
analysis in respect of conflict of interests in
relation to:

3.5.4.1.3.1.relevant situations, even at
preliminary stages of their occurrence;
3.4.1.3.2. possible measures for their
elimination;

3.5.4.1.4. Take prompt actions to register

all conflicts of interests and prepare
relevant reports, which are legally
required.

3.5.4.1.5. Collaborate with the HR and
Organization Department and other
competent structural units of the Bank for
setting high ethical and professional
standards of the Bank.

3.5.4.1.6. Report on results of conflict of
interests detection to the Supervisory
Board with the purpose to take
appropriate  measures to avoid such
conflicts.

3.5.4.1.7. On behalf of the Supervisory
Board, ensure proper public disclosure
and/or information of supervisors of the
Bank’s policy on conflict of interest and its
own procedures for management of such
conflicts of interest. In particular, it shall
reveal the Bank’s approach to managing
conflicts of interests and conflicts of
interests that are not consistent with the
established Policy of the Bank, in the
Bank’s annual public reports and on the
official website of the Bank. Also, it shall
disclose conflicts of interest arising from
the Bank’s connectivity with other
companies within the group of companies

BU3HA4YEeHHSA NEBHOrO PiBHS KOHKpeTu3auii
OKpeMoi cuTyauii KOHMIKTIB iHTepecis,
npaBoBUX Ta penyTauifiHUX PpU3uKis);

3.5.41.2. mae npaBo BumMaratM Big
KepiBHUKIB Ta npauiBHUKIB BaHKy, B SKMUX
BMHUWK KOHPNIKT iIHTEpecCiB, BCIO HEOOXiAHY
iHbopMauito aONA  BU3HAYEHHA MEBHUX
cuTyauin, 3asHadeHux y n. 3.5.4.1;

3.5.4.1.3. rapaHTye HeobXigHy NiATPUMKY
KepiBHMKam Ta npauiBHukam baHky, B
AKX BMHUK KOHMIKT iHTepeciB Ta Hagae
aHanisa CTOCOBHO BIgMNOBIAHUX CUTYyaLin
KOHNIKTY iHTepeciB Wwoo:

3.5.4.1.3.1. BignoBigHUX cUTyauin HaBiTb
Ha nonepeaHin ctagil IX BUHUKHEHHS;
3.5.4.1.3.2. MOXnNMBUX 3axoaiB BiAHOCHO
X YCYHEHHS.

3.5.4.1.4. BUMKOHye onepaTuBHi 3axoau
LWOAO peecTpy KOHAMIKTIB iHTepeciB Ta
rotye BIgNoOBIAHI OPUANYHO HeOOXiaHi
3BITU;

3.5.4.1.5. cniBnpautoe 3 genaptTameHToM
yrnpaBniHHSA nepcoHanom Ta
OopraHisauiiHUMn 3MiHAMW Ta  IHWKMUK
KOMNeTeHTHUMKU nigposginamm baHky 3
NUTaHb YCTAHOBMEHHA BUCOKUX €TUYHMX
Ta NpodecCinHMX CTaHgapTiB y OiANbHOCTI
BaHky;

3.54.1.6. 3BiTye¢ npo pesynbratun
BUABMNEHHA KOHMIKTY iHTepeciB nepepq
Harnsposoto Papgow baHky 3 mMmeToro
BXUTTS 3ax0AiB WOAO 1X YHUKHEHHS;

3.5.4.1.7. 3a popyyvyeHHaM Harnsgosoi
Pagn baHky 3abesnedye HanexHe
ny6nivyHe PO3KPUTTSH Ta/abo
iHbopMyBaHHA  opraHiB  6aHKIBCbKOro
Harnggy npo nonituky baHky wono
KOH(NIKTY iHTepeciB Ta BIlacHy
npoueaypy LWOAO0 YNpaBfiHHA Takumu
KOH(nikTamn  iHTepeciB. 3o0kpema, Yy
piMHOMY Ny6niyHOMY 3BIiTi Ta Ha OMILINHIN
cTopiHUi BbaHky B wMepexi IHTepHeT
po3kpuBae nigxoan baHky oo ynpaeniHHA
KOH(NIKTOM  iHTepeciB i  KOHNIKTK
iHTepeciB, WO He Y3rooXylTbca 3
ycTaHoBreHow [lonitukoro baHky. Takox




that include the Bank, or from transactions
with such companies.

3.54.1.8. Develop the Policy and
Procedures regarding conflict of interest.

3.5.4.2. CCO informs the structural unit of
the NBU, that exercises supervision over
the banks, on proved facts of conflicts of
interests that occurred in the bank, if the
Supervisory Board of the Bank did not take
measures regarding their elimination.

3.5.4.3. monitors the absence of conflict of
interest between the bank's managers and
appraisal companies on a regular basis.

3.55. EMPLOYEES OF OTHER
STRUCTURAL SUBDIVISIONS OF THE
BANK:

3.5.5.1. must take reasonable and
considered measures on prevention of
conflict of interest;

3.5.5.2. identify situations that could lead
to conflicts of interest, and interact with the
Compliance and AML Department on all
matters related to their management;

3.5.5.3. as soon as it becomes known,
inform the Compliance and AML
Department through their Manager, in
writing by e-mail Outlook, on each case of
potential and existing conflicts of interest
identified by them;

3.5.5.4. if there are doubts as to the
existence of a conflict of interest, or in the
way it should be assessed, have the right
to ask for help their Manager, orally or in
writing, and the Compliance and AML
Department in writing by e-mail Outlook;

po3KpuBae KOHMMIKTU iHTepeciB, SKi
BUHMKAOTL 4Yepes Mnos'asaHicTb baHky 3
iHLUWMMW  KOMMaHiAMK, WO BXOOATb A0
rpynu KomnaHii, ski BknovaoTb baHk abo
onepauii 3 TakKMuMu KOMNaHiaMu;

3.5.4.1.8. po3pobnse nonituky Ta
npouenypu CTOCOBHO KOHQONIKTY
iHTepeciB.

3.5.4.2. CCO nosigomMnse CTPyKTYpHOMY
nigpo3aaginy HBY, wo 3aincHoe Harnag 3a
GaHkamu, nNpo niaTBEpPAXEHi  hakTu
KOHQMIKTU IHTepeciB, WO BWHUKIN B
6aHky, akwo Harnsgosoto Pagow BaHky
He Oynu 3acTocoBaHi 3axoAu WOoAo iX
YCYHEHHS.

3.5.4.3. 30iNCHI0E Ha perynspHin OCHOBI

KOHTPOnb 3a
BiJCYTHICTIO KOH(NIKTY IHTEpPECiB MiX
KepiBHMKamn  baHky Ta  cyb'ekTom
OLLIHOYHOI OisiNbHOCTI.

3.5.5. lMPALUIBHUKU IHLLINX

CTPYKTYPHUX igPO34/11B BAHKY:

3.5.5.1. NOBWHHI NpuAMaTKM PO3yMHI Ta
BMBAXEHI 3axoguM MO  HeJonyLWeHHKo
BUHUKHEHHSA KOHJONIKTY iHTEepeciB;

3.5.5.2. igeHTudikyloTb cuTyauii, LWo
MOXYTb  MNpPMBECTM OO  BUHUKHEHHS
KOHQOMIKTIB iHTEpeciB i B3aeMofiloTb 3
AenapTaMeHTOM KOMMMaeHcy Ta npoTtuaii
neranisauii Joxogis, OTPUMaHNX
3MOYMHHUM  WAAXOM 3 YCiX MNUTaHb,
NoB’siI3aHnX 3 IX ynpasniHHAM,;

3.5.5.3. HeranHo, Ik TiNbKN CTa€e BigoOMO,
iHPOPMYIOTb AenapTamMeHT KOMIMaeHCcy

Ta npoTuaii  neranisaudii  goxoais,
OTPUMaAHUX 3MOYUHHUM LUNSAXOM 4epes
csoro  6e3nocepenHbOro KepiBHMKa

NMMCbMOBO 3acobamMun enieKTPOHHOI MOLWTH
Outlook npo koXeH BMNAgOK BUSABNEHUX
HUMW NOTEHLUIMHNX Ta HASBHUX KOHAIIKTIB
iHTepeciB;

3.5.5.4. y Bunagky, SKWO € CyMHiBU B
iCHyBaHHI KOH(IIKTY iHTepeciB, abo B
TOMY, SKMM YMHOM MOr0 OLiHIOBATW,



https://zakon.rada.gov.ua/laws/show/v0064500-18?find=1&text=%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D1%96%D0%BA%D1%82+%D1%96%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D1%96%D0%B2#w1_9
https://zakon.rada.gov.ua/laws/show/v0064500-18?find=1&text=%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D1%96%D0%BA%D1%82+%D1%96%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D1%96%D0%B2#w2_10

3.5.5.5. strictly comply with the laws, this
Policy and the principles of professional
and business ethics.

MaloTb NpaBo 3BEPHYTUCS 3a LOMOMOror
Ao cBoro 6e3nocepeaHbLOro  KepiBHMKa
YCHO 44 NUCbMOBO | OO0 AenapTamMeHTy
KOMMONaeHcy Ta npoTuail  neranisauii
Aoxoais, OTPMMaHMX 3MOYNHHUM LUSISIXOM
NMMCbMOBO 3acobamMun enekTPOHHOT MOLTH
Outlook;

3.5.5.5. HeYXUNbHO JOTPUMYIOTLCA BUMOT
3akoHodaBcTBa, uiei Monitukn, a Takox
NPUHUMNIB NPOJECIMHOI €TUKN | €TUYHUX
HOPM [ifI0BOro BeAeHHs GisHecy.




4. PROVISIONS FOR MANAGING
TRANSACTIONS WHICH HAVE AN
INTEREST AND OTHER MATTERS
RELATED TO SITUATIONS OF
CONFLICT OF INTERESTS

4.1. TRANSACTIONS WHICH HAVE AN
INTEREST

4.1.1. Transactions in which officials of
bodies of joint stock company (hereinafter
— Bank's official) or his affiliating person
(persons) have any interest, shall be
committed in accordance with the
following requirements.

4.1.2.Those persons defined in cl 4.1.1.
shall be deemed concerned ones if such
persons (together or separately) meet, at
least, one of the following features:

- the person is a party to the
transaction or a member of the Bank
Management Board of the entity, which is
a party to the transaction as a
trustee/representative acting on behalf of
the Bank;

- the person is involved in the
transaction as a representative or
intermediary  (except as  officials
representing the Bank);

- the person receiving a reward for
committing such a transaction from the
Bank (Bank officials) or from a person who
is a party to the transaction;

- as a result of the transaction, the
person would acquire any property, or
when the person is interested in other
results of the transaction.

4.1.3. A decision to grant consent to
commit a transaction, in which there is
interest, is made by the Supervisory Board
of the Bank under this section, if the
market value of property or services, or the
amount of money that is the subject of the
transaction, in which there is interest,
exceeds one hundred minimum wages
based on the minimum wage as of
January 1 of the current year.

4.1.4. Provisions of this section of the
Policy Regulations shall not apply and the

4. NOJIOXEHHA NO YNPABJIHHIO
NMPABOYNHAMMH, Y BYUNHEHHI AKUX
€ SAIHTEPECOBAHICTb, TA IHLUI
NMUTAHHA, NOB’A3AHI I3
CUTYALIAMU KOHDJIIKTY IHTEPECIB

4.1. IPABOYNHN, Y BUNHEHHI SKUX
€ SAIHTEPECOBAHICTb

4.1.1. lpaBOYUHKN, Y BYUYUHEHHI SKUX €
3aiHTepecoBaHiCTb  NocagoBoi  ocobu
opraHy akuioHepHoro Tosapuctea (gani —
nocagosoi ocobu baHky) abo i
adininosaHoi ocobu (0cib) BUMHSOTLCHA
BigNoBigHO OO0 HWXKYeHaBeOEHUX BUMOT.

41.2. BkaszaHi y n. 4.1.1. ocobu
BM3HAKTLCA 3aiHTEPEeCOBaHUMMU, SKLIO
Taki ocobu (pasom abo OKpemo)

BiAMOBIAAOTb MPUHAWMMHI OOHIN 3 TaKUX
O3Hak:

- € CTOPOHOK TaKoro MpaBOYMHY,
abo € uneHom [lpaeniHHA BaHky, sikun €
CTOPOHOIO MPaBOYUHY B pOni OOBIpEHOI
ocobu/npeactaBHUKa, WO Aie Big iMeHi
BaHky;

- Oepe yyacTb Yy nMpaBOYMHI K
npeacraBHMK abo nocepedHuk  (Kpim
npeactasHuuTBa baHKy nocagoBvMun
ocobamn);

- OTPUMYE BUHAropoay 3a BYMHEHHS
Takoro npasounHy Big BbaHky (nocagoBux
ocid banky) abo Big ocobu, ska €
CTOPOHOI NPaBOYNHY;

- BHacCnigoK  Takoro  MpaBOYMHY
npuadaBae ManHO 4YM 3aiHTepecoBaHa B
iHLIMX pesynbTartax BMKOHAHHSA
NpaBOYUHY.

4.1.3. PilweHHs Npo HagaHHA 3roguM Ha
BUYMHEHHS NPaBOYMHY, Y BUMHEHHI AKOrO €
3aiHTepecoBaHICTb, NPUMMaETbLCS
Harnsposoto Pagoto baHKy 3rigHo i3 uum
pOo3A4inoMm, SKLO pUHKOBA BapTICTb ManHa
abo nocnyr 4Mm cyma KOWTiB, WO €
npegMeToM NPaBOYMHY Y BUYMHEHHI SIKOro
€ 3aiHTepecoBaHICTb, MNepeBuLLYyE CTO
MiHiIManbHUX 3apOoBITHMX NNaT BUXo4s4m 3
pO3Mipy MiHiManbHOI 3apobiTHOI nnatu
CTaHOM Ha 1 Ci4HSA NOTOYHOrO POKY.




relevant decision for approval of a
transaction by the Bank's Supervisory
Board or by the General Meeting of
Shareholders shall not be required in such
cases:

- in exercise of preemptive right to
purchase shares issued by the Bank;

- proportional redemption of the
shares issued by the Bank from the
shareholders;

- separation and termination of the
Bank;

- any Bank Official's provision, free of
charge, of any warranty or guarantee
(including property guarantee), a pledge or
mortgage to the lenders, who provide
loans to the Bank.

4.1.5. The Bank's Official being interested
in committing of such transaction must,
within three (3) business days from the
date of appearing such interest, inform the
Management Board, on existence of such
interest by sending the following
information.

4.1.5.1. features of interest of the person
in committing the transaction;

4.1.5.2. draft of the transaction.

4.1.6. The Management Board shall,
within five working days of receipt of such
information, provide the draft of the
transaction and explanation of the features
of interest to the Supervisory Board of the
Bank and entrust Compliance and AML
Department to take measures to inform
the Supervisory Board of such cases by
providing information to the members of
the Supervisory Board on transactions in
which there is interest of the Bank official,
in particular, on:

- the subject of the transaction;

- the unit price for the goods or
services, If it is envisaged in the
transaction;

- the total price of the transaction for
acquisition, disposal or possibility of
disposal of property, performance of work,
rendering or receiving of services;

- the person interested in committing
of such transaction.

4.1.4. Hopmu uboro posginy lNonituku He
3aCTOCOBYHOTbCH i NPUAHATTA
BiAMOBIAHOIO pillEeHHs MpO CXBasieHHA
npaso4nHy Harnagosoto Pagoto baHky um
3aranbHnmm 36opamu akuioHepiB baHky
He BUMaraeTbCs:

- npu  34INCHEHHI
npaBa Ha npuabaHHA
BaHkom akuin;

- npu nponopuinHomy Bukyni baHkom
y akuioHepiB pO3MILLLEHNX HUM aKLuin;

- npu BUAOINEHHI Ta NPUNUHEHHI
BaHky;

- npy HagaHHi NocagoBo 0Co60oto
BaHky Ha ©e3onnaTHin OCHOBI rapaHTil,
Nopykn (y TOMY 4YMCni ManHOBOI MOPYKM),
3acTaBu abo inoTekn ocobam, ki HagaTb
BaHky nosuky.

nepeBaXHoro
PO3MiLLlyBaHMX

4.1.5. MocapoBa ocoba baHky,
3aiHTepecoBaHa Yy BYMHEHHI NPaBOYMHY,
3060B’A3aHa npoTarom 3 (TpboXx) poboumx
OHIB 3 MOMEHTY BWHWKHEHHA B Hel
3aiHTepecoBaHOCTI noiHcpopmysaTu
MpaBniHHa bBaHKy, HanpaBuBLIN Taky
iHbopmaLiito:

4.1.5.1. o3HaKn 3aiHTepecoBaHOCTi ocobu
Y BYNHEHHI MPABOYNHY;

4.1.5.2. NpOEKT NpaBOYMHY.

4.1.6. lNpaBniHHa baHky npoTtdarom n'atu
pobounx OHIB 3 AOHA OTPMMaHHSA Takoi
iHdbopMmauil 3000B's3aHe HagaTu MNPOEKT
NPaBOYMHY | MOSICHEHHS LWOAO O3HaKK
3aiHTepecoBaHocTi  Harnsgosin  Pagi
baHky Ta pgopyunTun  genapTamMeHTy
KOMNnaeHcy Ta npoTuail  neranisauii
A0XO0AiB, OTPUMAHUX 3MOYMHHMM LUNSIXOM
BXUTWU 3axodiB Woao  iHPOpMyBaHHS
Harnsposoi Pagn BaHky npo Taki Bunagkm
3 HagaHHsaM u4neHam Harnsgosol Pagu
BaHky iHdpopmaLito CTOCOBHO NPaBOYUHIB,
Y BUYMHEHHI SAKUX € 3aiHTepecoBaHa
nocagoBa ocoba baHky, 3okpema npo:

- npegMmeT NpaBoYMHY;
- BapTIiCTb  OOMHWL
nocnyr, 4SKWO BOHa
NpPaBoOYMHOM;

- 3aranbHy CyMy MpaBOYMHY LWLOOO0
npnadaHHs, Big4y>XeHHs1 ab0 MOXIMBOCTI
BiQUY)KEHHA MaWHa, BWKOHAHHSA pPoOGIT,
HagaHHs abo OTpPUMaHHS MOCNYT;

ToBapy abo
nepenbayeHa




4.1.7. Compliance and AML Department
shall, on a quarterly basis, inform in its
reports to the Supervisory Board of the
corrected/detected cases of interest on
behalf of the Bank officials.

4.1.8. The Supervisory Board shall, within
five (5) working days, decide on
committing the transaction, for which such
interest is.

The Bank's Supervisory Board may
decide to commit or abandon such
transaction.

In case when the transaction interested in
could interfere with interests of the Bank,
the Bank's Supervisory Board may forbid
its commitment or table such issue for the

General Meeting of the Bank
shareholders.

Should the person interested in the
transaction be a member of the

Supervisory Board, such person shall not
participate in voting for such transaction.
Any member of the Supervisory Board
being a person interested in such
transaction, shall refrain from decision-
making where such member has conflict of
interests. When most of the Bank's
Supervisory Board members are persons
concerned in such transaction, then that
issue shall be tabled for the General
Meeting of the Bank shareholders.

4.1.9. In failure to comply with the
requirements envisaged by this Section of
the Regulation, the person interested in
commitment of transaction by the Bank
shall be held liable to the Bank in amount
of the damages incurred. A transaction
interested in, which is committed in
violation of the decision making on giving
consent to its commitment, shall create,
modify, terminate civil rights and
obligations of the Bank only in case of
further approval of the transaction by the
Supervisory Board of the Bank in the
manner prescribed for the decision making
on giving consent to its commitment.

In failure to comply with requirements
envisaged in this Section of the Regulation
by the person interested in the transaction
to be made by the Bank, or the Bank’s

- 0ocoby, sika Ma€e 3aiHTepecoBaHICTb
Yy BYUMHEHHI TAKOro nNpaBoOYvHY.

4.1.7. [enapTaMeHT KOMMSAeHCcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3MOYUHHUM  LINAXOM  LLOKBapTasibHO
iHbOpMYE LWINAXOM 3BiTYBaHHA nepen
Harnsposoto Papgoto baHky npo yCyHyTi
/BUsiBNEeHi BUNagkM 3aiHTepecoBaHOCTI
nocagoBux ocib baHky.

4.1.8. Harnaposa Papa BaHky
3000B’A3aHa MPUUAHATA  pILLEHHA  Npo
BUMHEHHS MNPaBOYMHY, LWOAO SKOMo €
3aiHTepecoBaHICTb.

Harnaposa Paga baHky moxe npumnHATH
PilLEHHS NPO BYMHEHHA 4YM BiAMOBY BIf
BYMHEHHS MPABOYMHY.

Y pasi fKWo npaBoYuH, WOAO0 SIKOro €
3aiHTepecoBaHICTb, MOpyLIye iHTepecu
banky, Harnagosa Papa baHky Moxe
3a60pPOHNTN NOro BYMHEHHA abo BMHECTU
po3rnsa UbOro NWTaHHA Ha 3aranbHi
360pu akuioHepis baHky.

Ao  3aiHTepecoBaHa Yy  BYMHEHHI
npaBo4YnHy ocoba € yneHom Harnsgosoi
Paon baHky, BoHa He Gepe y4yacTb y
rofIoCyBaHHI 3 NUTAHHA BUYMHEHHSI Takoro
npaBoynHy. Ynenn Harnsgosoi Pagwm
BaHky ©OepyTb camoBigBig nig  4ac
NPUMHATTA pilleHb, CTOCOBHO SIKUX BOHMU
MalTb  KOHMNIKT  iHTepeciB.  AKwo
GinbLwicTb uneHiB Harnsposoi Pagn baHky
€ ocobamu, 3aiHTepecoBaHVMN Y BUNHEHHI
Takoro NpaBOYMHY, ue MUTaHHSA
BUHOCUTBLCA Ha po3rnag  3aranbHuX
360piB akuioHepiB baHky.

4.1.9. Y pasi HegoTpMmaHHA BUMOT,
nepeabayeHnx umm posginom [lonitukn,
ocoba, 3aiHTepecoBaHa Yy BYMHEHHI
BaHkom NpaBOYMHY, Hece
BignoBiganbHiCTb Nnepea baHkoM y poamipi

3aBgaHnx baHky 30uTKIB. lNpaBo4unH,
oo  S9KOro € 3aiHTepeCcoBaHiCTb,
BYMHEHUA 3 MOPYLUEHHSAM  NOPSLKY

NPUUHATTA PilIEHHS NPO HadaHHA 3roau
Ha MNOro BYMHEHHS, CTBOPIE, 3MIHIOE,
NPUNUHAE UMBINBbHI NpaBa Ta O6OB'SA3KM
BaHky nuvwe 'y pasi  noganbLioro
CXBaneHHsa  npasounHy  Harnagosoro
Papoto BaHky y nopsgky, BCTaHOBNEHOMY




commitment of the transaction with entity,
which all shares (participation interest)
belong to that person and/or his affiliated
persons, the Bank or any of its
shareholders shall be entitled to claim in
the court that transaction to be recognized
invalid and claim for material and/or moral
damages.

ANa NPUMHATTS pPILLEHHA NPO HadaHHS
3roam Ha NOro BUMHEHHS.

Y pasi HeLOTPUMaHHS ocoboto,
3aiHTepecoBaHoO Yy BYMHEHHI baHkom
npaBoYMHy, BUMOr, nepeabadyeHnx unm
po3ginom lNMoniTuku, Ta BYNHEHHSA BaHkOM
npaBoYMHY 3 OpUONYHOK 0coboto, BCi
akuil (4acTtku, nai) Kol HanexaTb Uin
ocobi Ta/abo ii acdpininoBaHum ocobam,
baHk Mae npaBo BMMaratM BU3HAHHA
LbOro MpaBOYUHY CYOAOM HeLINCHUM i
BiJLLKO4YBaAHHSA 30UTKIB Ta/abo
MOparnbHOI LWKOAM.

4.2. DECISION PROCEDURE FOR
ENTERING TRANSACTIONS, WHERE
BANK MANAGERS HAVE CONFLICT
OF INTERESTS

42.1. The Managers and other
employees of the Bank must avoid
conflicts of interests in their work and to
refrain from participation in decision-
making, where there is a conflict of
interests, which could make it impossible
for Managers to fulfill their fiduciary duties
with the Bank properly.

4.2.2. No Manager of the Bank may
participate in preparation, discussion and
voting regarding adoption by the Bank of
any decision on entering into a credit or
other agreement with the Manager or
agreement in his favor or in case if family
members of Bank Manager are entering
into an agreement with the Bank.

4.2.3. Also, no Bank Manager may
participate in preparation, discussion and
decision in favor of the legal entity, from
which he, his family members or any legal
entity that he controls or owns, have
economic benefits.

4.2.4. Al agreements, where the
Managers or other Bank employees have
conflict of interests, should be concluded
on fair terms and at fair prices, which do
not differ from regular prices. Terms and
value of the transaction should be fair, that
is, where such agreement could be signed
at an open competitive market, between

4.2. NMOPSIAOK MPUNHATTS PILLEHb
(YKIIAAHHA TTPABOYUHIB),
CTOCOBHO AKX Y KEPIBHUKIB
BAHKY ICHYE KOH®JIIKT IHTEPECIB

4.2.1. KepiBHMKM Ta iHWIi npauiBHUKN
baHKy NOBWMHHI  YHUMKATU  KOHMNIKTY
iHTepeciB y cBoil poboTi Ta Opatu
camMoBiABI4 Bi4 yvacTi B NPUAHATTI
PillEeHb, SKWO B HUX ICHYE KOHMIIKT
iHTepeciB, H9KMW He [Jae 3Morm iMm
HaneXHWM 4YMHOM  BUKOHyBaTU  CBOI

dipyuiapHi 060B'a3kn B baHky.

4.2.2. KepiBHuk baHky He moxe Opatm
yyacTi B nigrotoBui, OBGroBOpeHHi Ta
rofiocyBaHHi CTOCOBHO MPUNHATTS baHkoM
OyOb-SKOro pilleHHsA WOoAO0 YKMageHHs 3
Takum KepiBHMKOM KpeauTHoi abo iHLwol
yrogu Ha #noro kopuctb abo B pasi
YKNageHHs  yroguM, WO  CTOCYETbCA
iHTepeciB uneHiB ciM’i KepiBHuka baHky.

4.2.3. KepiBHUK BaHKy TakoX He Moxe
Opatn y4acTtb y nigrotoBui, 06roBOpEHHiI
Ta MNPUUHATTI PIlLEHHS Ha KOPUCTb
IOPUANYHOI 0CObM, Bi4 SIKOI BiH, YNEHU
noro cim’i abo topuanyHa ocoba, siKy BiH
KOHTposntoe abo MomMy HanexuTb, MalTb
€KOHOMIYHI BUrogu.

4.2.4. Yrogn, CTOCOBHO siKUX Yy KepiBHUKIB
Yn HWKWX npauiBHUKIB BaHKy icHye
KOHQOMIKT iHTepeciB, NOBUHHI yKNagaTUCb
Ha cnpaBegnmMBMX yMoBax Ta  3a
cnpaseanueumu LiHamu, o He
BiAPI3HAOTLCS Big 3BUYaMHUX. YMOBU Ta
BApTICTb NpegMeTy yrogum MawTb 6yTu




the parties that are aware of its subject
matter and by the parties that are
independent of each other, which does not
compelled to conclude the agreement and
which are guided only by their own
interests.

4.2.5. No Manager may enter into any
contract for provision of professional
services (work) for the Bank if the Bank's
Supervisory Board has not given its prior
consent for signing such a contract.

4.2.6. No Manager of the Bank may serve
as a counselor, manager or employee, or
otherwise be involved in activities of those
legal entities:

- which are competing with the Bank;
or

- which are customers of the Bank, or
which supply products or provide services
to the Bank, beyond the normal course of
business; or

- which buy any products or services
from the Bank that are provided beyond
the normal course of business.

4.2.7. No Manager/employee of the Bank
shall promote the provision of benefits,
preferences to clients, contractors,
partners with whom he has a conflict of
interest.

4.2.8. The list of situations of conflict of
interest is not exhaustive. Other identified
situations may also be classified as
having a conflict of interest in accordance
with this Policy.

crnpaBegniMBumMmu, TO6TO TakMMK, 3a SKUX
yroga 6yna 6 yknageHa Ha BigKpuTOMy
KOHKYPEHTHOMY PUWHKY MK 06i3HaHUMMK
Woao Moro npeameTy Ta HesaneXHumu
OAHa Big O4HOI CTOpPOHaMU, AKi XXO4HUM
YNMHOM He NMpUMYLLEHi 00 YKNageHHs yroam
Ta KepywTbCAa MNpu  LbOMY BWKIHOYHO
BNacHUMU iHTepecamu.

4.2.5. KepiBHUK He MoOXe ykrnagatm
AOroBOpM WOA0 HafaHHA HuMm  BaHky
npodecinHux  nocnyr  (pobiT),  AKWo
Harnaposa Papa baHky He HapacTb
nornepeaHbol 3roAn Ha yKnageHHs Takoro
[0roBopy.

4.2.6. KepiBHMKk bBaHKy He NOBWHEH ByTn
PagHUKOM, KEPIBHMKOM YW HaWMaHUM
npauisHMkoMm, abo iHWUM YnHOM OByTK

3anyyeHnM [0 AiSNbHOCTI  IOPUANYHUX
ocib, Lwo:

- KOHKYpYIoTb 3 BaHkom; abo

- € KnieHTamu BaHky, abo

nocTavalTb npoaykuito abo HapalTb
nocnyrm baHky, WO BMXOAUTb 3a MeEXi
HopManbHoro nepebiry GisHecy; abo

- KynytoTb npoaykuito abo nocnyru y
baHky, L0 HagalTbCca NoHag HopMarbHi
MeXi Bi3Hecy.

4.2.7. KepiBHuk/npauisHmuk baHky He
MOBMHEH  CNPUATW  HaZaHHK  Ninbr,
npedepeHUin KnieHTaM, KOHTpareHTam,
napTHepaMm, LWOAO0 $SKUX Yy HbOMO €
KOHNIKT iHTepeciB.

4.2.8. Tlepenik npuknagis nposiBy
KOHQOMIKTY IHTEPECIB He € BUYEPMNHUM.
[HWi BuABNEHi cuTyauil MOXyTb OyTn
TaKOX BigHECEHi 40 TakuX, WO MICTATb Y
cobi KOHQuMIKT iHTepeciB 3rigHO 3 L€l
[Monitukoto.

4.3. OTHER MATTERS RELATED TO
PREVENTION AND DISCLOSURE OF
CONFLICT OF INTERESTS

4.3.1. Any Manager and/or employees
who should have informed but have not
informed on his conflict of interests or on
danger of arising conflict of interests, or
has become aware of conflict of interests

4.3. IHLI TIMTAHHA, NOB’A3AHI 13
SATOBIFAHHSAM TA PO3KPUTTAM
KOH®IJIIKTY IHTEPECIB

4.3.1. byab-skomy KepiBHuky Ta/abo
npauiBHUKY, WO MaB NoBiZOMUTK, ane He
NnoBiJOMUB NPO KOHMNIKT iHTepeciB Yy
HbOrO YK 3arpo3y MOro BMHUKHEHHS, abo
AKOMY CTano BiQOMO [MpO  KOHQIIIKT




or on danger of arising conflict of interests
with other Managerand/or employees,
shall be entitled to present his pleadings in
regard of such failure to inform in
accordance with the procedure referred to
in p. 5.1.2. of this Policy.

4.3.2. The Bank guarantees that the
person who in good faith reported the
cases of potential and existing conflicts of
interest discovered by him/her, shall not
be subject to any counterclaims or any
form of discrimination or punishment, and
undertakes to  ensure  maximum
confidentiality, except as provided in the
current legislation.

Any Manager and/or  employee,
regardless of the position occupied, shall
be personally liable for compliance with
the principles and requirements of the
Policy, as well as acts (omissions) of
subordinated entities that violate these
principles and requirements under the
current legislation of Ukraine, Articles of
Association of the Bank, and internal
regulation of the Bank.

4.3.3. Each Manager shall observe the
principles of honesty and be responsible
for his ethical behavior. Each Bank
Manager shall observe the Internal Code
of Conduct for employees of the Bank and
the Bank Procurement Policy governing
the gifts, discounts, payments, fees, free
services, loans, entertainment etc.

4.3.4. Compliance and AML Department
shall, promptly and by all available means,
in their demand reveal to the members of

the Supervisory Board Bank, the
Management Board members and
members of the Committees, the

members of the Audit Committee, Internal
Audit Department, Risk Management
Department, HR and Organization
Department complete and accurate
information on all material matters
regarding existing and / or potential

iHTepeciB YM 3arpo3y MOro BUHUKHEHHS Y
iHworo KepisHuka Ta/abo npauiBHuKa,
3abe3neyvyeTbcs  MOXMMBICTb  HagaTu
NMOACHEHHST  TakKOro  HenoBiAOMIIEHHS
BiAMNOBIAHO A0 NOpPALKY, 3a3HAYEHOro B M.
5.1.2. uiei MNonitukn.

4.3.2. baHk rapaHTye, Wo o ocobu, sika 3
Aobpumn  Hamipammn nosigomuna npo
BMNAOKVN BUSIBNIEHNX HEHO MOTEHUINHUX Ta

HasiBHMX  KOH(MNIKTIB  iHTepeciB, He
3aCTOCOBYBATUMYTbCHA >KOAHI  3YCTPIiYHi
no3oBW, a Takox Oyab-aki  dopmu
ANcKkpuMMiHauii  abo  nokapaHHda, Ta
30060B’A3yeTbCA 3abesneunTtun
MakcumarnbHy KOHMIOEHUINHICTb, KpiM
BMNagkiB, nepegbayvyeHnx  BUMMOramm

Aio4oro 3akoHo4aBCTBa.

KepiBHuk Ta/abo npauiBHWUK, He3anexHo
Big 3ammaHol nocagm, HecyTb
nepcoHansbHy BiAnoBiganbHICTb 3a
AOTPUMaHHA NpUHUMNIB | BUMOT [oniTuKK,
a Takox 3a ail  (bespisnbHICTb)
nignopsiakoBaHMX iM 0Ci6, Lo NOpyLIYOTb
Ui npuHUMOM Ta BMMOrM BIQnNoBigHO A0
YNHHOIO 3aKoHOAaBCTBa YKpaiHu,
Crartyty BaHky Ta BHYTPILLHIX
HOPMaTUBHUX AOKYMeHTIB baHky.

4.3.3. KoxeH KepiBHuk 3000B’3aHui
AOTPUMYBaTUCL MPUHUMMIB YECHOCTI Ta
HeCTU BigNoBiganbHICTb 3a LOTPUMAHHS
eTu4Hoi nosefdiHkn. KepiBHUK  BaHky
NOBUHEH A0TPMMYBaTUCh BHYTPILWHLOIO
Kogekcy noBsefiHkM npauiBHukiB baHky Ta
MoniTukn 3akyniBenb baHky, Wo peryntoe
NMATaAHHA MNOOAPYHKIB, 3HWXOK, BUNMarT,
KOMICiIHNX, 6E3KOLUTOBHUX NOCNYT, MNO3WK,
po3Bar ToLO.

4.3.4. [enapTaMeHT KOMMIAeHCcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3M0YMHHMM  LWNSIXOM  CBOEYACHO Ta
AOCTyNnHUMKM  3acobamm  Ha iX 3anuT
po3kpmBae u4neHam Harnsgosoi Paawn
BaHky, uneHam KomiteTy 3 nuTaHb
ayauTy, dneHam [lpaBniHHA baHky Ta
yrieHam KomiTeTiB BaHKy, genaptameHTy
BHYTPILLHLOrO  ayauTy, AenapTameHTy
ynpaBniHHA  YMpaBmniHHIO  puU3nKamu,
AenapTaMeHTy ynpaBriHHA MepcoHanom
Ta OpraHizauintHUMn 3MiHaMW MNOBHY i




conflicts of interests among the Bank
Managers, to enable the management to
take well-balanced decisions.

4.3.5. If the organizational or
administrative mechanisms which are
carried out by the Bank to prevent the
negative impact of conflicts of interest on
the client's interests are not sufficient to
ensure, with sufficient certainty, the
prevention of risks of damage to the
client's interests, the Bank shall disclose
the general characteristics and / or
sources of conflicts of interests and to
provide the client with the steps taken to
reduce these risks before carrying out
transactions on behalf of the client. Such

information is provided on a reliable
medium and contains sufficient
information, taking into account the

specifics of the client, so that the client can
make a conscious decision about this
service in the context in which a conflict of
interest arises.

4.3.6 The Bank shall ensure that the
disclosure of information about conflicts of
interest to clients in accordance with
paragraph 4.3.5. was an extreme measure
that applies only if the mechanisms
established by the Bank to avoid conflicts
of interest are insufficient to ensure with
sufficient confidence that the risks of
damage to the client's interests are
prevented.

4.3.7. Information on conflicts of interest
disclosed in accordance with paragraph
4.3.5. should include a specific
description of conflicts of interest arising
in the provision of investment services,
taking into account the characteristics of
the client to whom the information is
disclosed. The description should be
detailed and explain the general nature
and sources of the conflict of interest, as
well as the risks to the client, which arise
from the conflict of interest and the steps
taken to mitigate those risks so that the

AOCTOBIPHY IHOPMaALiO 3 YCiX CyTTEBUX
nnTaHb wonao HaABHMX Ta/abo
NOTEHLIMHNX KOHJONIKTIB iHTepeciB cepen
KepiBHukiB baHKy, 3 MeTol HagaHHS
MOXIMMBOCTI  KEPIBHUUTBY  npunumMaTu
BUBAXEHI PiLLEHHS.

4.3.5. Axwo opraHisauinHi abo
aAMIHICTpaTUBHI MexaHi3amu,
3anpoBagxeHi baHkom BignosigHO Ans
3anobiraHHs HeraTMBHOIo BNAUBY
KOH(NIKTIB iHTEpPEeCIB Ha iIHTepecK KIlieHTa,
He gocTaTHi Ana Toro, Wwob 3abe3neuynTy,
3 AOCTaTHbLO BMNEBHEHICTIO,
nonepe;KeHHsa pU3nKiB 3aBOaHHSA LLKOAM
iHTepecamMm KnieHTa, To baHK NOBWHEH
po3KpMBaTn KNiEHTOBI 3arasnbHum
xapaktep Ta/abo ppxepena KoHQMIKTIB
iHTepeciB i NOBIAOMMNATU KPOKWU, BXUTI A5
3MEHLWEHHA UWX PpU3KKIB, Nepll HiX
34iMcHoBaTU onepauil 3a 3aMOBIIEHHAM
knieHta. Taka iHpopmauia nogaeTbCcs Ha
HagiMHOMY HOCIT Ta MICTUTb [OCTaTHbO
iHbopmauil, 3 ypaxyBaHHSM
ocobnmMBoCTEN KnieHTa, Ans TOro, uwob
KNMIEHT 3Mir NPUUHATK CBIiAOME pilLEHHS
CTOCOBHO aHOT NOCNYr1 B TOMY KOHTEKCTI,
B AKOMY BMHWKA€E KOHMIIKT iHTepeciB.

4.3.6. baHk mae 3abesneuntn, WOO
pPO3KPUTTA iHopMaUil nNpo  KOHQMIKT
iHTepeciB KrieHTaM BiAMOBIAHO OO MYHKTY
4.3.5. Oyno KparHbOK MIpol, siKa
3aCTOCOBYETLCS NULIE SKWO MeXaHiaMu,
BCTaHoBreHi baHKOM 3 METOI YHUKHEHHS
KOHQOMIKTIB iHTepeciB, HegocTaTHi Aans
TOro, Wo6 3 [A0CTaTHLOK BMEBHEHICTHO
3abe3neuntn  3anobiraHHs pusmkam
3aBaHHs LWIKOAW iHTepecaM KIlieHTa.

4.3.7. IHbopmauia Npo KOHMANIKT
iHTepeciB, L0 pO3KpMUBAETLCS BIANOBIAHO
00 NyHKTY 4.3.5., NOBUHHA BKIOYaTK B
cebe KOHKpETHUIN onnc KOHGMIKTIB
iHTepeciB, L0 BUHUKAIOTb MNP HadaHHiI
IHBECTULIMHUX NOCAYT, 3 ypaxyBaHHAM
ocobnmnBocTen KiieHTa, Ans Koro
po3KpuBaeTbCs iHpopmadis. Onuc
NOBUHEH JeTarnbHO MOSICHUTU 3ararbHUN
XapakTep i gxeperna KOHMNIKTy
iHTEepecCiB, a TaKOX PU3NKN OIS KITiEHTA,
AKI BUHMKAIOTb Y pe3ynbTaTi KOHPNIKTY
iHTepeciB Ta KPOKMK, 3pobneHi ans




client can make a conscious decision
about the investment service.

4.3.8. If certain provisions of this Policy are
contrary to the current legislation, the
provisions of the current legislation shall
apply.

If certain provisions of this Policy are
contrary to the traditions, customs or
someone’s idea of the rules of conduct,
the provisions of this Policy shall apply.

4.3.9. Monitoring over the compliance with
this Policy and, in particular, the process
of determining, identifying and managing
potential and/or existing conflicts of
interest shall be exercised by Compliance
and AML Department by informing
managers and employees. Based on
written notifications of Managers of level 1
on the conflict of interest, the Compliance
and AML Departmet shall, on behalf of the
Management Board, on a quarterly basis,
inform in writing the Supervisory Board of
the Bank of such conflicts of interests, if
any.

4.3.10. Compliance and AML Department
has the right to interpret this Policy on its

own, and if necessary, initiate an
appropriate written request on issues
raised in the request to the Parent

company of the Bank.

4.3.11. This Policy is completely reviewed
every year or upon the occurrence of
relevant circumstances which require
amendments and/or integrations, to
ensure that the measures identified are

NOM’SIKLUEHHS LIMX PU3KKIB, OO KNieHT
3Mir NPUMHATK NOIHPOPMOBaHE piLLEHHSA
CTOCOBHO IHBECTULIMHOI NOCNyru, B
paMKax AKOI BUHUKaOTb KOHQMIKTK
iHTepeciB.

43.8. Y BunNagKy, SAKWO  OKpeMmi
nonoxeHHa Monitukn 6yayTb cynepeunTn
YUHHOMY 3aKOHOOAaBCTBY,
3aCTOCOBYKOTLCA  MOJSIOXKEHHA  YUMHHOTO
3aKOHOOAaBCTBA.

Y Bunagky, SKWO OKpeMi MONoXeHHs
MoniTvkn ByayTb CcynepevnTn Tpaguuism,
3Bnyaagm abo uumin-Hebyab ydABi  Npo
BignoBigHi npasuna noBeadiHKu,
3aCTOCOBYIOTLCA NOSTIOXEHHS [MoniTuKK.

4.3.9. KoHTponb 3a AOTPUMaHHAM L€l
MoniTMkn i, 30Kpema, 3a npouecom
BU3HAYEHHS, BUSIBMIEHHS Ta ynpasIliHHS
NOTEHUiNHNMM Ta/abo ICHYOYMMU
KOHMIKTaMN  IHTEepecCiB  34INCHIOETHLCSA
AenapTaMeHTOM KOMIMAaeHCy Ta NpoTuail

neranisauit Joxoais, OTPUMaHNX
3MOYMHHUM LLNAXOM, LLNAXOM
iH(bOpMYyBaHHS KepiBHUKIB Ta
npauiBHukiB. Ha nigctaBi nNMCbMOBUX
nosigoMneHo  KepiBHUKIB  CTPYKTYPHUX
nigpo3ginis  baHky 1-ro piBHA npo
HasIBHICTb KOHQOMIKTY iHTepeciB
AenaptaMeHT KOMMMaeHcy Ta npoTuaii
neranisauii Joxogis, OTPUMaHNX
3M0YMHHMM  LWUNSXOM 3@  OOPYYEHHAM
MpaBniHHA baHky 'y cBOWO  4epry

LLOKBapTanbHO Yy pasi HasiBHOCTI TakuXx,
nucemMoBo iHGhopmye Harnagosy Papy
BaHky.

4.3.10. [denapTaMeHT KOMMMAeHCYy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3MNOYNHHMM LLUSISIXOM Mae npaBo
CaMOCTIMHO TnymauuTu uto Nonituky, a B
pa3i noTpedbn iHiyitoBaTKM BigNoBIAHE
NMUCbMOBE 3BEPHEHHS LLIOAO MNOPYLUEHUX Y
3anuTi NMTaHb A0 MaTepuHCLKOT KoMnaHii
BaHky.

4.3.11. [aHa lonitka nepernagaeTbcs
LopiYHO abo nicns HacTaHHSA BigNOBIAHMX
obctaBuH, WO nNOTPebylOTb BHECEHHS
npaBoK Ta/abo NpoBeOeHHS IHTerpyBaHHS
ana  Toro, wob rapaHTyBaTW, L0




closely monitored and consistency is
ensured with the overall framework of
compliance risk management rules within
legislation of Ukraine and the Group.

BM3HAYEHI 3axoamn MOCTINHO
KOHTPONIOKTLCA Ta IXHA BiANOBIOHICTb
3abe3nevyeTbCs 3aranbHUMK NpaBuiaMm
BiQMNOBIQHOCTI woao yrnpaBniHHS
pusMkamu, GKi OiloTb B paMKax
3akoHogaBcTBa YKpaiHu Ta [pynu.




5. PROCEDURES OF THE BANK TO
IDENTIFY AND DISCLOSE ANY
POTENTIAL OR EXISTING CONFLICT
OF INTERESTS. REQUESTS TO
COMPLIANCE AND AML
DEPARTMENT. REGISTER OF
CONFLICTS OF INTEREST.

5.1. Identification, disclosure of situations
of conflict of interest and requests to
compliance function of Compliance and
AML Department

5.1.1. The Managers and the employees
shall immediately inform about any
existing or potential conflict of interests
related to any decision, which is
considered or scheduled for consideration
by the Bank, or the rights and obligations
imposed on them. To ensure the
implementation and effectiveness of the
principle of timely notification, the
Managers and the employees collaborate
with Compliance and AML Department,
sending information on the presence of a
potential or existing conflict of interest for
its consideration and approval.

5.1.2. Any Manager or/and employee, who
has a conflict of interests, must inform in
advance in writing by e-mail Outlook his
senior manager (e.g. the Chairman of the
Supervisory Board- for members of the
Supervisory Board, the Chairman of the
Management Board - for members of the
Management Board and head of 1 level of
structural units, the Chairman of the
Committee for Committee members, the
head of 1 level of structural unit — for the
head of 2-3 level of structural unit, the
Head of structural unit for it employee
etc.).

5. NIPOLEAYPU BAHKY LLOAO
BUABJIEHHA TA PO3KPUTTA
NMOTEHLIUHOIO ABO ICHYKOYOIrO
KOH®JIKTY IHTEPECIB. 3AMNMUTU A0
AENAPTAMEHTY KOMIUJTAEHCY TA
nPOTUAI NEFANI3ALII AOXOAIB,
OTPUMAHUX 3JNTOYUHHUM LLUNTAXOM.
PEECTP KOH®JIIKTIB IHTEPECIB.

5.1. BuserneHHsi, po3kpumms cumyauiu
KOHGpnikmy iHmepecie ma 3anumu 00
KomMmrinaeHc  yHKUii  OenapmameHmy
KomrnaeHcy ma npomudii neezanizauii
0oxo0ig, ompumMaHuUX 3/104UHHUM LWIISIXOM

5.1.1. KepiBHUKN Ta NpauiBHUKN MOBUHHI
onepaTtMBHO  MOBIAOMMATU iHGOpMaLito
NpoO HasABHICTb Y HUX MOTEHUiNHOro abo
iICHYHOHOro KOHQIIKTY iHTepeciB CTOCOBHO
Oyab-AKOro pilleHHs, gke po3rnagaeTbcs
abo nnaHyeTbCca OO0 po3rnsgy y baxky,
abo noknageHnMx Ha HWUX nNpaB Ta
060B A3KiB. Ons 3abe3neyeHHs
BUKOHaAHHA Ta eqeKTUBHOCTI MPUHLMNIY
CBOEYACHOrO NOBIAOMITEHHS, KEPIBHUKK Ta
npauiBHUKK cniBnpauoTb 3
AenapTaMeHTOM KOMMMAeHCy Ta NpoTuail

neranisauii Joxogis, OTPUMaHNX
3MOYMHHUM LUNISIXOM, HanpasnswyM 4o
HbOr0 Ha po3rnsgd Ta MNOrOMKEHHSA
iHpopmaLito nNpo  HasiBHICTb Y HUX

NOTEHLINHOrO abo iCHYHYOro KOHQMIKTY
iHTepeciB.

5.1.2. KepiBHUK Ta/abo npauiBHUK, B IKOrO
€ KOHQuNIKT iHTepeciB, MOBUHEH 3aBYaCHO
NMMCbMOBO 3acobaMu enieKTPOHHOI MOLWTH

Outlook noBigoMuTM NPO LE BNACHOro
KepiBHMKa (Hanpuknag; "onosy
HarngpoBoi Pagn — pgnsa  4neHis

Harnagosoi Pagu, lNonosy [lpasniHHa —
ana uneHiB [lpaBniHHA Ta KepiBHUKIB
CTPYKTYpHMX nigpo3ainie  1-ro  piBHS;
rofioBy KOMITETY — ANs1 YNEHIB KOMITETIB,;
KepiBHUKa CTPYKTYpPHUX nNigpo3ainis 1-ro
PiBHA — [ONA  KepiBHUKIB CTPYKTYPHUX
nigpo3ginie 1 —-ro 1Ta 2 - ro piBHS,;
GesnocepenHbLOro  kepiBHMKa — Ons
npauiBHUKIB TOLLO).




5.1.3. When exercising their powers, the
Managers or/and employee must act only
within their powers and when presenting
the Bank before third parties behave so as
not to ruin their own reputation, reputation
of other officials and the Bank's reputation
as a whole.

5.1.4. Every Manager or/and employee
shall report about any existing or potential
conflict of interests or any involvement he
may have with any actual or potential
contractor, customer, supplier of goods /
services or any other circumstances that
may involve competition or conflicting
targets of his personal interests and
interests of the Bank.

5.1.5. The Managers or/and employee
must declare any personal financial or
other interest that could affect
performance of their duties as the
Managers, including possession by the
Manager ( by his family / family members,
a close friend / partner) of any shares in
business enterprises or organizations.

5.1.6. Any Manager or/and employee
cannot afford that his personal views, or
views of any other person, could adversely
affect objectivity of his decisions while
fulfilling his obligations as the Manager.

5.1.7. Any Manager or/and employee
cannot use his position (or to do so when
it could be seen as using his position), or
his status of the Manager, to obtain any
privileged access to customers or to other
Bank Managers and employees, for
presentation of any goods or services or
any other proposals for business relating
to his direct or indirect personal interests.

5.1.8. The Manager / employee should not
continue to engage in any activity,

5.1.3. 3aincHio4YM CcBOI NOBHOBAXEHHS,
KepiBHMKM 3000B’si3aHi  4iaTU TiNbkn B
MeXax HagaHux 1M MNOBHOBAaXEHb TAa,
npeacraensaun baHk nepen  TpeTimu
ocobamu, nosBoaMTUCA Tak, LWoOO He
3alwKoguMTM BRacHIiW  Ainosin  penyTauil,
AinoBin penyTauii iHWKWX NocagoBux oci6
Ta baHky B Uinomy.

5.1.4. KepiBHUK Ta npawiBHUKK
3060B’A3aHUN NOBIAOMNATU Npo Byab-AKi
HasBHI Y/ NOTEHLiNHI KOHIIKTY iHTepeciB
abo 6yab-AKy NPUYETHICTb, SIKYy BiH MOXe
MaTW [0 [AINCHOrO YM MOTEHLINHOro
KOHTpareHTa, KrieHTa, nocTavarnbHuKa
ToBapis/nocnyr abo npo 6yab-AKi iHLWi
ob6CTaBUHKM, WO MOXYyTb nepeabadaTn
KOHKypeHLUito abo cynepeynusi Uini TXHIX
ocobucTux iHTepecis Ta iHTepeciB baHky.

5.1.5. KepiBHMKM Ta NpauiBHUKN MOBWUHHI
3aaBnatM  npo  Oyab-sikuni - ocobucTui
PiHaHCOBUI YM iHLLNW iHTEPEC, KU MOXEe
BNSIMBATU Ha BWKOHAHHA HUMW CBOIX
NOBHOBaXXeHb K KepiBHUKIB, B TOMY YMCHi

BOJIOAIHHSA KepiBHMKOM (noro
poAMHOK/YNeHaMN  POAUHK,  BNU3bKNM
apyrom/napTHepoM) 4acTtkamu Oi3Hecy,

NiANPUEMCTB YM OpraHisauin.

5.1.6. KepiBHuk Ta/abo npauiBHUKM He
MOXe [03BONnATU, WoO Mnoro ocobucrTi
nornagmM abo nornsaan B6yab-aKUX iHWKX
oCi®  HecnpuaATnNIMBO  BNAMBanM  Ha
O0’eKTUBHICTb MO0 Cy[IKEeHb  Mpu
BMKOHAHHIi HMM CBOIX MOBHOBAaXEHb, S$IK
KepiBHuKa.

5.1.7. KepiBHMK/MpaUIBHUKN HE MOXe
BMKOPWUCTOBYBaTM CBOK nocagy (abo
YUHUTU Tak, wWob ue cnpuimanocb $K
BMKOPUCTaHHSA), cBiN ctatyc KepiBHuMKa

ans OTPUMaHHS npuBinenoBaHoro
AOCTyny A0 KNieHTiB abo iHwunx KepiBHUKIB
Ta npauiBHUKIB BaHky ana

npeacrtaBneHHs ToBapiB abo nocnyr uyu
iHWKWX npono3uuin wopo 6isHecy, WO
CTOCY€ETbCS noro npsAMnNX abo
onocepenkoBaHNX 0COOUCTUX IHTEpPECIB.

5.1.8. KepiBHMK/MpaUiBHUKN HE MNOBMHEH
npoaoBXyBaTn 3anmMaTucb Byab-sIKOK




including own shares in the business of
the borrower, client, or contractor, who
provide supply of any goods or services for
the Bank, until the full range of his interests
has been disclosed in writing to the
Chairman of the Bank's Supervisory
Board or the Chairman of the Bank's
Management Board in accordance with
the laws of Ukraine, this Policy and other
acts of internal regulation.

5.1.9. Any Manager / employee should not
use any material assets, property,
equipment or information obtained as a
result of his links with the Bank in any
business activity outside the Bank for any
purpose other than performance of his
duties in relation to the Bank.

5.1.10. The Manager / employee may not:

5.1.10.1. Receive any gifts, incentives in
the form of discounts, the rights of free
access / participate in various events, etc.
from one customer, lender, contractor,
competitor of the Bank, in the amount
exceeding 150 (one hundred and fifty)
EURO (equivalent in UAH) at once.

Any gifts or other benefits exceeding a
value of €150 are admissible on an
exceptional basis considering the profile of
the donor and/or recipient and, at any rate,
within reasonable limits, upon prior
authorisation by a supervisor holding a
position of at least Head of Department.

Where it is impossible to assess value of
the aforementioned gifts (rewards, etc.)
exactly, it would be desirable for the
Manager to abandon their receipt.

5.1.10.2. Receive any gifts and
encouragement in the form of cash and /
or items made of precious metals and / or
precious stones.

5.1.11. The Manager / employee should
not apply for any personal’s reward or take

OIANbHICTIO, B TOMY 4uCcni  BOJSIO4ITH
YyacTKot y Bi3Heci no3nyanbHMKa, KNieHTa,
abo KOHTpareHTa, LWO 3anMMaeTbCs
noctavyaHHaAM ToBapiB abo nocnyr baHky,
AO0KM NOBHWUIN 0OCAr noro iHTepecis He 6yB
po3KpMUTUIN NMcbMoBo [MonoBsi HarnsgoBoi
Panun baHky abo Nonosi NpaeniHHA baHky
BiAMOBIAHO OO0 YMHHOrO 3aKOHOL4AaBCTBa
YKkpaiHu, uiei lonitTMkn Ta iHWKWX akTiB
BHYTPILUHBbOIO PeryrtoBaHHS.

5.1.9. KepiBHuK/MpaUiBHUK He MOBUMHEH
BMKOPUCTOBYBATWN XXOAHUX MaTtepianbHuX
LiHHOCTEN, BMacHiCTb, ObBnagHaHHA 4w
iHbopMaU,ito, OTpUMaHy B pesynbTaTi Noro
3B’A3kiB 3 baHkoMm, y Oyab-Akin Ainosin
aKTUBHOCTI no3a baHky 3 0Oyab-akowo
METOK, OKPIiM BMKOHAHHA HUM CBOIX
nocagoBux o6oB’sa3kiB nepeq baHkom.

5.1.10. KepiBHuk/npauiBHMKk He Mae
npasa:
5.1.10.1. OTpumyBatu nogapyHku,

3a0X0MEHHA Yy BUMALI 3HWKOK, npasa
0e3KoWTOBHOrO  BiABiAyBaHHSA/y4acTi Y
PiI3HOMaHITHUX 3axodax TowO Bif O4AHOro
KnieHTa, no3uvanbHWKa, KOHTpareHTa,
KOHKypeHTa baHky Towo Ha cymy, LWoO
OAHOPa30BO MepeBULLYE 150 (cTo
N’'ATOECAT) €BPO (B EKBIBANEHTI 40 rPUBHI
no kypcy HBY Ha paty oTpumaHHsA
nogapyHka).

Byab-aki nogapyHku 4m iHWI nepesaru, Wwo
nepesuwytoTe 150 €Bpo, OonyckalTbCA
Ha BUHATKOBWUX 3acajax 3 ypaxyBaHHSM
npodainto goHopa Ta / abo ogepkyBaya Ta,
y Oyab-koMy BuNagkKy, B PO3YMHUX
MeXxax, 3a nornepegHiM  LO3BOJSIOM
KepiBHUKa, SKMA  3alWmMae  nocagy
NPUHaNMHI AnpeKkTopa AenapTaMeHTy.

Y pasi HEMOXNMBOCTI  JOCTEMEHHO
BM3HAYNTW BapTICTb  BULLE3a3HAYEHUX
nogapyHkiB (3aoxo4veHb Towo) 6baxxaHnm €
ans KepisHuka\npauiBHUKa € BIigMOBUTUCH
Bif IX OTPUMaHHS.

5.1.10.2. OrtpumyBatM noJapyHknm Ta
3a0X04eHHA Yy Burngagi rotiBkM Ta/abo
npeamerTis, BUFOTOBJIEHNX i3
AOPOroLiHHNX MeTanis Ta/abo
AOPOrouUiHHOMO KaMiHHA.

5.1.11. KepiBHUK/ NpauUiBHUK HE MOBUHEH
3BepTaTuCb 3 MpPOXaHHAM Npo ocobucty




it for performance that are part of its
responsibilities within functions of his
structural unit in the Bank, except for those
emoluments which he receives from the
Bank for execution of the functions of the
Bank Manager.

5.1.12. Statements of participating
authorities and Bank structural units are as
follows:

5.1.12.1. informed by subordinate
managers, all Bank managers of Level 1
shall promptly inform the compliance
function of Compliance and AML
Department in writing by e-mail Outlook on
any potential and existing conflicts of
interest, which have been discovered by
them, that may affect the performance of
their fiduciary! duties;

5.1.12.2. in case of a positive opinion from
the Compliance and AML Department on
the conflict of interests, Bank managers of
Level 1 together with the CCO shall
promptly inform the Board of the potential
and existing conflicts of interest, which
have been discovered by them, by
providing a written Proposal to the next
meeting of the Board with a detailed
description of the situation and measures
to eliminate the potential and existing
conflicts of interest;

5.1.12.3. The Management Board makes
appropriate decisions to address the
potential conflicts of interest and notify the
Supervisory Board on the existing conflicts
of interest, and instructs the Compliance
and AML Department to take measures to
inform the Supervisory Board of the
eliminated potential and existing conflicts
of interest.

5.1.12.4. The Compliance and AML
Department reports to the Supervisory

BuMHaropogy abo npuimaTtn il 3a
BMKOHaHHSA dyHKUiN abo 06oB’A3KiB, siKi €
YaCTUHOI WMOro o0BOB’A3KIB B Mexax
dOyHKUIM MOro CTPYKTYpHOro nigposainy
baHky, KpiMm TuUX BuWHaropogd, SKi BiH
oTpumye Big baHKy 3a BWKOHaAHHA
nocagoBux PyHKUiN y baHky.

5.1.12. lNoToKM 3BITHOCTI 3aiAHNX OpraHis

ynpaBniHHA Ta  nigpos3ainis  baHky
HaCTYIHI:

5.1.12.1. npoiHopmoBaHi nignernumm
KepiBHUKaMW,  KEPIBHUKM  CTPYKTYPHUX

nigpo3ginise baHky 1-ro piBHA MNOBWHHI
CBO€EYACHO HanpaBnNATU NMMCbMOBO
3acobamn enekTtpoHHol nowTn Outlook
Ans aHanisy OO0 KOMMNaeHc dyHKuiT
AenapTaMeHTy KOMMSaeHcy Ta npoTuail

neranisauii aoxoais, OTPUMaHNX
3MOYNHHMM  LUAAXOM  iH(popmauito npo
BUSIBNEHI HUMKW MNOTEHUINHI Ta HasiBHI
KOHQNIKTM  iHTEepeciB, SKi  MOXYTb
BASIMHYTU Ha BUKOHaHHSA HUMU

digyuiapHux 060B’A3KiIB;

5.1.12.2. B pasi OTpMMaHHS MO3UTUBHOIO
BMCHOBKY BiZl AenapTaMeHTy KOMMMaeHcy
Ta npoTuaii  neranisaudii  goxoais,
OTPUMaHUX  3MOYUHHUM  LUASIXOM  MPO
HasBHICTb KOHQNIKTY iHTepeciB KepiBHMKM
CTPYKTYPHUX Nigpo3ainis baHky 1-ro pisHs

cninbHo 3 CCO AKHanwBmgLue
iHpopmytoTe  [lpaBniHHA  bBaHky npo
BUSIBNEHI HUMKM MNOTEHUINHI Ta HasiBHI

KOHQOMIKTK [HTEpEeCiB LWNAXOM HaLaHHA
nucbmoBoi  [lponosuuil  Ha  4eprose
3acigaHHa [paBniHHSA 3 jJeTanbHUM
OonMcoM cuTyauili Ta 3axogamum LoAo
YCYHEHHS1 MNOTEHUIMHUX Ta  HaABHUX
KOH(NIKTIB IHTEpeCiB;

5.1.12.3. TlpaBniHHa baHky npunmae
BiANOBiAHE PpilleHHA LWoO0 YCYHEHHS
NOTEHUINHNX KOH(NIKTIB iHTepeciB Ta
nosigomneHHs Harnagosoi Pagn baHky
LWoao pakTUYHUX KOHJQIMIKTIB iHTEpeciB Ta
Aopyyae genapTamMeHTy KOMMMaeHcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3M0YMHHUM LUNSXOM BXWUTWU 3ax04un LWoao
iHpopmyBaHHA Harnagosoi Pagu baHky
Npo YCYHYTI MOTEHUiHI Ta BUABMEHI
dakTUYHI KOHIIKTY iIHTEepeciB.

5.1.12.4. [JenapTamMeHT KOMMSIaeHcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX




Board the eliminated/discovered
potential conflicts of interest and
eliminated/existing conflicts of interest;

on

5.1.12.5. The Supervisory Board makes
decisions on the discovered conflicts of
interest and measures to address them,
and instructs the Compliance and AML
Department to inform the NBU on the
existing conflicts of interest in the Bank;

5.1.12.6. The Supervisory Board also
instructs Compliance and AML
Department to ensure proper public
disclosure and/or information of the Bank
supervision authority about the Bank’s
policy on conflict of interest and its own
procedures for management of such
conflicts of interest. In particular, it shall
reveal the Bank’s approach to managing
conflicts of interests and conflicts of
interests that are not consistent with the
established Policy of the Bank, in the
Bank’s annual public reports and on the
official website of the Bank. Also, it shall
disclose conflicts of interest arising from
the Bank’s connectivity with other
companies within the group of companies
that include the Bank, or from transactions
with such companies.

5.1.13. In the event of any questions,
which the Manager could have in relation
to this Policy or its application or
interpretation or in relation to the definition
of conflict of interests, the head of 1 level
Bank's structural units shall be entitled to
apply to CCO for necessary clarification.
For this, he shall send a written request to
compliance function of Compliance and
AML Department by e-mail
Compliance@pravex.ua. Compliance and
AML Department shall consider this
request and provide a written response,
and if necessary, may initiate an
appropriate written request on the issues
raised in the request to the appropriate
division of the Parent Bank.

3MOYMHHUM  LWINSXOM  3BITye  nepepg
Harnagosoto Pagoto BaHky npo
YCYHYTIi/BUABNEHI NOTEHLiMHI Ta
YCYHYTi/HasiBHi  akTU4Hi  KOHQIIIKTK
iHTepecis;

5.1.12.5. HarngpoBa Papa baHky
npuMMae pilleHHs WoaAO0  BUSBMEHUX

KOHQOMIKTIB iIHTEpPECIB Ta 3axoAiB Woao ix
YCYHEHH Ta [Jopydae [enapTtameHTy
KOMMraeHcy Ta npoTuadil  neranisauii
A0XO0AiB, OTPUMAHUX 3MOYMHHUM LUNAXOM
nosigoMutn HBY npo HasiBHI akTU4HI
KOHQOMIKTK iHTepeciB, WO 3adikcoBaHi y
BaHky;

5.1.12.6. Harnsposa Paga baHky Takox
Aopyyae genaptameHTy KOMMfaeHcy Ta
npoTuail neranisadii 4oxoais, OTPUMaHUX
3MOYMHHUM LUNAXOM 3abesneunTtun
HanexHe nybniyHe pos3kpuTTa Ta/abo
iHOpMyBaHHA  opraHiB  GaHKiBCbKOro
Harnagy npo nonituky baHky wono
KOHQONIKTY iHTepeciB Ta BNacHy
npoueaypy LWOAO0 YNpaBfiHHA TaknuMmu
KOH(pnikTamn  iHTepeciB. 3okpema, Yy
piMHOMY Ny6niyHOMY 3BiTi Ta Ha OMILiNHIN
ctopiHyi baHky B Mepexi |HTepHeT
poO3KpUTU nigxoan baHky A0 ynpaBniHHA
KOH(OMIKTOM  iHTepeciB | KOH(IIKTK
iHTepeciB, WO He Yy3rogxXylTbca 3
ycTaHoBrneHot [lonitukoto baHky. Takox
PO3KPUTU  KOHQIMIKTU  iHTepeciB,  SKi
BUHMKAOTb 4epe3 Mnos'sA3aHicTb baHky 3
iHLLAMW  KOMMNaHIAMK, WO BXOAATb [0
rpynu Komnaii, ski Bkno4vaTb baHk abo
onepauii 3 TakKuMm KOMNaHigsMu.

5.1.13. lMpwn BMHUKHEHHI ¥ KepiBHMKa abo
npauiBHMKa Byab-aKuMX nNUTaHb LWOAO Uiel
Monitnkn abo 1T 3aCTOCyBaHHS 4un
TRyMmayeHHst abo BU3HAYEHHHA KOHMNIKTY
iHTepecis, KepIiBHUK CTPYKTYPHOIO
nigpo3giny baHky 1-ro piBHA Mae npaso
3BEpPHYTUCA 3a HEOOXiOHUM PO3’ACHEHHAM
ao CCO. [Ona uboro BiH Hagcunae
NMMCbMOBUI 3anuT 0O KOMMSIaeHC (PyHKUii
AenapTaMeHTy KOMMSaeHcy Ta npoTuail

neranisauji Aoxoais, OTPUMaHNX
3MO0YMHHUM  LUAAXOM Ha  EeNIEKTPOHHY
agpecy Compliance@pravex.ua.

[enapTaMeHT KOMNMaeHcy Ta npoTuail
neranisauji A0XoAis, OTPUMaHNX
3MOYUHHMM LUNIIXOM  PO3rNsigae  AaHun
3annT | Hagae NMCbMOBY BIAMOBiOb, a B
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5.2. Register of conflicts of interest

Register of conflicts of interest
(Attachment 1 to this Policy) is maintained
by the responsible employees of
compliance function of Compliance and
AML Department in Excel format and
stored on a network drive. All employees
of the compliance function of Compliance
and AML Department have access to it.

pa3i notpebu mae npaBo  iHiuioBaTU
BiANOBIAHE NUCbMOBE 3BEPHEHHS LWOoA0
NMopyLeHnx y 3anuTi nuTaHb Ao
BignoBsigHoro nigpo3ainy MaTepuHCbKOi
KoMnaHii baHky.

5.2. Peecmp KoHrikmie iHmepecie

PeecTp koHdniKTiB iHTEepeciB (qoaaTok 1
o MNonitnkn) BeaeTbeca BianosiganbHUMM
cniBpoBiTHMKaMKN KoMnnaeHc pyHKuii
AenapTaMeHTy KOMMMaeHcy Ta npoTuaii
neranisaudii goxonis, 0TpMMaHNX
3M04YMHHMM Wsxom B popmarti Excel Ta
30epiraeTbCa Ha MepexeBOMY UCKY.
[ocTyn 0o Hel MaroTb BCi CNiBPOBITHNKM
KOMMNaeHc PyHKUIT AenapTameHTy
KOMNaeHcy Ta NpoTuaiil neranisauii
A0X0AiB, OTPUMAHUX 3MO0O4YUHHUM
LLMISIXOM.




6. Glossary

Affiliated one to another (according to
the Law of Ukraine “On Joint Stock
Companies” dated 17.09. 2008 N 514-VI):
- legal entities, if one of them controls
the other one or if both of them are under
the control of a third party;

- family members of an individual -
the husband (wife), and parents (adoptive
parents), guardians (trustees), brothers,
sisters, children and their husbands
(wives);

- an individual and his/her family
members and a legal entity, if the
individual and/or his/her family members
exercise control over the legal entity.

Asymmetric information is a situation
where there is an uneven distribution of
information about goods or services
between the buyer and the seller. That is,
some members have important
information that is relevant to the subject
of the contract or agreement, which is
unknown to other members.

Bank managers are the chairman, his
deputies and members of the Supervisory
Board; the chairman, his deputies and
members of the Board; Chief Accountant,
his deputy; (according to Art. 42 of the Law
of Ukraine “On Banks and Banking
Activity”).

Broker/Dealer refers to the authorised
intermediary who carries out Dealing on
own account or executes orders on behalf
of Customers.

Fiduciary duty is the duty to act best in
the interests of another person. The head
of a bank (fiduciary) is obligated to act
taking into account the interests of the
bank (that is, all its shareholders and
clients), and not from personal (private)
interests. A fiduciary is always required to
act in good faith and impartially. The
Fiduciary must be honest and not be liable
in such a way as to give him unrelated

6. BU3aHa4YeHHA TepMiHiB

AdbinitioeaHi o0Ha w000 iHwoi ocobu
(sBignoBigHo [0 3akoHy YkpaiHu «[lpo
akuioHepHi ToBapucTea» Big 17.09. 2008
p. N 514-V1):

- topuanyHi ocobu, 3a ymoBM, LWO
OAHa 3 HUX 34INCHIOE KOHTPOSTb Hag iHLLOK
yn obuasi nepebyBatoTb Nifg KOHTPONEM
TPeTboi ocobu;

- yneHn ciM'T  gisnyHoi ocobu -
YOMnoBIK (OpyXWHA), a TakoX BaTbku
(ycmHoBMTENI), OMiKyHU (NiKNyBanbHUKN),
Opatn, cecTpu, AiTM Ta IiXHi YONOBIKK
(BpyxuHW);

- di3ndHa ocoba Ta uneHu 1 cim'T i
topuanyHa ocoba, SAKkWwo ua  disnyHa
ocoba Ta/abo 4neHu ii ciM'l 34INCHIOTb
KOHTPOJb HaA HPUANYHOK 0COBO0H0.

Acumempu4Ha iHgpopmauyis - cuTyauis,
KON Mae Micue HepPIiBHOMIpHUIM po3noain
iHpopmauii npo ToBap abo nocnyrn Mix
nokynuem Ta npogaBueM. Tob6To OKpemi
YYaCHUKM BOJSIO4i0Tb BaXINMBOHO
iHopmauieto, Wwo Mae 6eanocepenHe
BiJHOWEHHA [0 npegmMeTa [JOroBopy,
yroam, 9Kot He BOMOAIKTh iHLWI Y4aCHUKN.

KepieHukamu 6aHKy € ronoBsa, WOro
3aCTynHuKK Ta uneHn Harnsgosoi Pagwm
BaHky, ronosa, NOro 3acTynHUKK Ta YreHN
MpaBniHHa BaHky, ronosHun Gyxrantep,
MOro 3acTynHuK, (BignosigHO OO CT. 42
3akoHy Ykpainu «[Mpo 6aHkn i 6aHKiBCbKy
AiANbHICTbY).

Bpokep/fQunep - uUe YNOBHOBAaXEHWN
nocepeaHunk, sIKM 3aincHioe [OuniHr 3a
BflaCHUN paxyHOK abo BUKOHYE
3aMOBJIEHHS Big, iMeHi KnieHTiB.

didyuyiapHuli o0608'si30k - 0060B'sI30K
AOiATVN  fKHankpalwle B iHTepecax iHWOol
ocobn. KepisHuk 6aHky (digyuiap)
3000B'A3aHMA  OiATM 3 ypaxyBaHHAM
iHTepeciB OaHky (TOOTO BCiX 1Oro
akuioHepiB Ta KNIEHTIB), @ He 3 0COBUCTUX
(npuBaTHMX) iHTepeciB. Big digyuiapa
3aBXau BUMaraeTbca AigTM JOOBPOCOBICHO
Ta 6esnpuctpacHo. digyuiap NOBUHEH
OyTM YeCHUM i He NOBMHEH BECTU CnpaBu




benefits or damage the interests of clients
or shareholders.

According to the Law of Ukraine "On
investment activity" investment activity is
a set of practical actions of citizens, legal
entities and the state for realization of
investments.

Investment activity is ensured through the
implementation of investment projects and
operations with corporate rights and other
types of property and intellectual property.
Investments are all types of property and
intellectual property that are invested in
objects of entrepreneurial and other
activities, which result in the creation of
profit (income) or social effect.
Such values can be:

- funds, target bank
shares, stocks and other
(except bills);

- movable and immovable property

deposits,
securities

(buildings, structures, equipment and
other tangible assets);

- property rights of intellectual
property;

- a set of technical, technological,
commercial and other knowledge, drawn
up in the form of technical documentation,
skils and  production  experience
necessary for the organization of one or
another type of production, but not
patented (know-how);

- rights to use land, water, resources,
buildings, structures, equipment, as well
as other property rights;

- other values.

Liquidity provider is the person who, on
the basis of a contract with the Issuer
operates in order to provide liquidity to
trading, allow regular listings and avoid
price fluctuations that are not in line with
the market trend.

B Takunm cnocib, wWo Hagae oMy
HeoOymoBneHi Burogm abo 3aBagae LWKoan
iHTepecaM KnieHTiB abo akuioHepiB.

BignosigHo pno 3akoHy YkpaiHun «[po
iHBECTULINHY OISNbHICTbY»
iHeecmuuyitHoro distnbHicmio €
CYKYMHICTb NPaKTUYHUX LI rpoMagsH,
opuanyHMx ociéb i gepxaBu  WOAO
peanisauil iHBeCTULIN.

IHBEeCTMUINHA AianbHICTb 3abe3nevyeTbca
LUMSAXOM peanisauii iHBECTULLINHUX
NPoekTiB | npoBedeHHs onepauin 3
KoprnopaTMBHUMM NpaBaMu Ta iHWUMMK
BMOAMN MaWHOBUX Ta iHTeneKTyalrbHUX
LiHHOCTEN. [HBecTuUisMM € BCi Buan
ManHOBUX Ta iHTeNeKTyanbHUX LiHHOCTEN,
Lo BKNaAaloTbCs B ob'ektn
NiANPUEMHNLBLKOT  Ta  iHWKWX  BUAIB
OiSiNbHOCTI, B pesynbTarTi AKOI
CTBOpPKETLCA NpubyTok (goxon) abo
AO0CAraeTbCs couianibHUN eqoekT.

TakvMMn LiHHOCTAMU MOXYTb ByTHU:

- KOLUTK, LinNboBi 6aHKIBCbKI BKNaau,
nai, akuil Ta iHWi UuiHHi nanepun (Kpim
BeKceniB);

- pyxomMe Ta HepyxomMe ManHOo
(6yavHkun, cnopyaun, yctaTkyBaHHA Ta iHLUI
MaTepianbHi LiHHOCTI);

- MaWHOBI NpaBa IHTeneKTyanbHOl
BNACHOCTI;
- CYKYMHICTb TEXHIYHUX,

TEXHOSOMNYHMX, KOMEpUIMHMUX Ta iHWNX
3HaHb, OPOPMIIEHUX Y BUMMAAI TEXHIYHOT
AOKyMeHTauji, HaBuKiB Ta BUPOBHUYOrO
Aoceigy, HeobxiaHMX oNga opraHisauii Toro
Yn iHWOro BMAy BMPOOHMUTBA, ane He
3anateHToBaHux ("Hoy-xay");

- npaBa KOPUCTYBaHHS  3eMrieto,
BOAOH0, pecypcamu, OyanHkamum,
cnopygamu, obnagHaHHSM, a TakoX iHLLUi
MaWHOBI NpaBa;

- iHLI LIHHOCTI.

lpoeatidep nikeioHocmi — Le ocoba,
sika Ha nigctasi goroBopy 3 EMiTeHTOM
npauoe 3 MeTow  3abesneveHHsi
NiKBIAHOCTI TOpriB, A03BONY perynspHux
KOTUPYBaHb Ta YHUKHEHHS1 KONMBaHb LjiH,
SKi He BigNOBIAAKTb PUHKOBIM TEHAEHL,T.




Market Maker is a person who offers, on
the trading premises and/or outside of the
same, on an ongoing basis, to be willing to
deal on own account by buying and selling
Financial Instruments at prices defined by
them.

Officials of the company bodies -
individuals - chairman and members of the
supervisory board, executive board, audit
committee, auditor of the company, and
chairman and members of the other
company body, if the establishment of
such a body is envisaged by the Articles of
Associaiton of the company

Mapkem-melikep - ue ocoba, ska
NPOMOHYE Ha NOCTINHIN OCHOBI B TOProBmUX
NpUMILLEHHAX Ta/abo no3a Humu, BGyTn
roTOBUM TOpryBaTW 3a BracCHUM paxyHOK,

Kynytoum  Ta  npogatoun  DiHaHCOBI
IHCTPYMEHTU 3a UiHamMu, BWU3HAYEHUMU
Helo.

IMocadoei ocobu opeaHie

akyioHepHo20 moeapucmea - i3N4Hi
ocobn - romoBa Ta YNeHUM HarnagoBol
pagu, BMKOHaBYOro OpraHy, pPeBi3ilHOI
KOMiCil, peBi3op aKLuioHepHoro
TOBapuUCTBa, a TaKOX rosioBa Ta YfeHu
iHWOro opraHy ToBapucTBa,  SKLWO
YTBOPEHHSA Takoro opraHy nepeabaveHo
CTaTyTOM TOBapucTBa
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